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With the support of hundreds of volunteers, 
Edmund Rice Camps Inc. provides camps and 

other programs for children and families
who are disadvantaged, in an atmosphere of 

acceptance, care and fun.
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In preparing for this Annual Report, I re-read my 2016 report and I 
am delighted to say that my initial observations and insights stand 
true still.  2017 proved to be a year of much learning, observing and 
building connections with the Eddie Rice community.

12 camps were held during the year and this Annual Report 
showcases some of the stories, pictures and evaluation results from 
those camps, however it is extremely difficult to write in a report or 
show in a photo the real impact of camps for the participants who 
take part.

The Edmund Rice Camps Victoria Volunteer Appreciation Awards 
were introduced during the year in an effort to acknowledge the 
continued effort and commitment shown by our amazing volunteer 
group.  These peer nominated awards were based on the values we 
share as an organisation and there were plenty of examples where 
our volunteers demonstrated these values on a regular basis.  I 
congratulate all those who were nominated for your outstanding 
achievements.

As a volunteer organisation, much of our attention is on how we build 
on the volunteer development and the support that has always been 
in place to ensure we respond to the feedback we receive, provide 
the training volunteers need and set them up for success each and 
every time they attend camp.  Our Leader Formation Committee has 
continued to develop our New Leader Training Day program as well 
as our Executive Leader Training program and I thank them for the 
enormous efforts they have made.

Edmund Rice Camps Victoria commenced running Retreats and  
City Justice Walks at the beginning of the year, which has proved to be 
a positive step.  Camp volunteers have the opportunity to extend the 
role they play, learn new skills as well as be employed on a casual basis 
to facilitate these programs.  Through the Retreats and  
City Justice Walks, we have also been able to engage with schools in a 
different way, thereby strengthening the connections.  Our facilitators 
have engaged students in relation to a range of social justice issues 
brilliantly, encouraging young people to think at a deeper level about 
the community around them.

The 2017 Trivia Extravaganza was just that… the hall at St Kevin’s was 
abuzz with excitement and energy.  Those I spoke with commented 
on how friendly and welcoming our volunteers were, what an 
amazing night they had and promised to return.  Congratulations to 
the Trivia Organising Committee on an awesome event. 

We would be unable to do what we do without the support of 
the Christian Brothers Oceania Province, Edmund Rice Foundation 
Australia, regular givers, other funders and grant providers.  As part of 
the broader Edmund Rice network, we are fortunate to be provided 
with much support and resources.  I would like to formally thank these 
groups for their continued support.  

The other small yet amazing group that needs to be mentioned is our 
very own Eddie Rice staff team. In the office, on camp, night time, 
weekends and public holidays, Adrian and Suzannah give so much to 
this organisation.  The consummate professionals in what they do, 
yet with a real sense of common purpose, sense of humour and fun.  
With many years of involvement in the organisation, they provide me 
with a constant source of history and connection to the Eddie Rice 
community along with a delightful work environment.  While not in 
the office, Mia works alongside the Evaluation Committee, crunching 
data and making sense of our camp surveys to ensure the real value 
of what we do is able to be used in funding submissions, reports and 
to enable continuous improvement.  Thank you Adrian, Suzannah and 
Mia for your continued passion and commitment to Edmund Rice 
Camps Victoria.  

Thank you also to the Edmund Rice Camps Victoria Board who 
provide outstanding guidance and support for the organisation. A 
special thank you to Peter Robinson who as Board Chair has provided 
a high level of support to me since I commenced in this role and while 
Peter is stepping down from the Board, I am delighted that he will 
continue to provide support to the organisation into the future.

And please remember, if you work for a corporation that holds charity 
days, offers workplace giving programs, or is looking to develop a 
partnership with an awesome organisation, don’t forget to suggest 
Edmund Rice Camps Victoria.  I would be delighted to speak with you 
and/or your workplace further.

“We may have different 
religions, different languages, 
different colored skin, but we 
all belong to one human race” 

Kofi Annan

Steve Allen 
Executive Officer
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‘I think this camp was very good at 
making the kids the number  

one priority and making sure they 
 had a great time’

Leader, Winter Kids Camp  
2017 

‘My client was in a state of 
disbelief when he showed me the 

comments other participants & leaders 
had written about him - he had never 
heard such positive comments about 

himself & it was the biggest boost in self 
esteem & confidence for my client - just 

what he needed!!’

Agency, Spring Journey Camp  
2017 

‘Being accepted by everyone 
(when asked about a 

memory)’

Participant, Spring Journey 
Camp 2017
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 Staff

We are incredibly lucky to have such a great team in the form of  
Steve Allen as Executive Officer, Adrian Scerri as Program Coordinator 
and Suzannah Siddles as Volunteer Coordinator. They continue to amaze 
everyone with their enthusiasm, with their ability to come up with new 
and refreshing approaches to camps and other activities, and to manage 
heavy workloads. They run camps for participants and volunteers 
involving over 600 people each year. The Board, on behalf of all Eddie 
Ricers, thank them for their fantastic efforts. 

Steve Allen has participated in a mentoring program through the Growth 
Project over a twelve month period which provided him with great 
exposure to industry leaders in the not-for-profit and for-profit sector.  

Adrian Scerri was lucky enough to be chosen to participate in an 
International Edmund Rice Network Conference in Geneva with the 
broader Edmund Rice International which resulted in him seeking to have 
our organisation focus more closely on a rights based organisation.      

Suzannah Siddles attended the 2017 National Play and Play Work 
2-day conference which has seen the creation of a nature play space at 
Amberley, the intergration of various play concepts onto camp and the 
training of volunteers on how to ‘play’.

Our Board 

I would like to thank all our Board Members for their efforts and wise 
counsel throughout the year. They participate through Board Meetings 
and through involvement on various Board Subcommittees.  I would also 
like to thank Rob Daly who recently retired as Deputy Chair of the Board 
for his insight and balanced perspective. We do face some significant 
challenges in the year ahead principally around ensuring our financial 
security, meeting increased regulation and in working with Oceania 
Province on a new corporate structure. I am also stepping down as Board 
Chair at this Annual General Meeting and have thoroughly enjoyed my 
time including the last three years as Board Chair, but will continue to be 
involved in one way or another. 

2017 has been a challenging but rewarding year for Edmund Rice 
Camps Victoria.  We provided camp and other experiences to over 245 
participants from a range of backgrounds. The joy on their faces and the 
enthusiasm they display at the camps make it all worthwhile and a true 
testament to our great volunteers and the organisation.     

Camps

Our camps offering was in line with previous years and all camps were 
very successful. We had a large number of new young volunteers who 
all stepped up to the plate and performed very well which is a credit 
to the training they received. We are always looking at the relevance 
of our offering and what we can do differently, and this year we had 
a very successful adult refugee camp. We are also considering other 
programs and linkages with other organisations. Another great year by all 
concerned.  

Volunteers

We had over 190 volunteers participate in camps during the year. They 
came from a variety of Edmund Rice and other schools, as well as 
universities and we continue to be impressed by the number of people 
who are keen to volunteer. A healthy challenge is to provide sufficient 
opportunities to allow them to take part. We also had a number of keen 
volunteers who led our Youth Justice Walks. 

We have invested heavily in Child Protection training over the past 12-18 
months to meet ongoing regulatory and community requirements. We 
are also keen to provide pathways for participants to become volunteers, 
volunteers to assume more senior roles on camps, and ultimately for 
volunteers to take on other responsibilities including moving onto the 
Board.

A fair and just society where children, 
young people and families flourish, 
grow and connect  
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Our External Environment

We face an increasingly challenging external environment. In the 
broader community context we face increased regulation, face the 
need to continue to be relevant with our camp and other offerings, face 
challenges to make our offering deeper by placing individual participants 
on more than one camp each year. 

Our relationship with Oceania Province is likely to change in the near 
future. We are actively considering de-incorporation and coming into the 
fold within Oceania Province. This is driven by two factors – ensuring our 
financial future given 2017 was a pretty challenging year, and the need to 
maintain and improve the relationship with the Province. 

Our Financial Environment

We had a challenging year and recorded a significant loss which we 
cannot afford to replicate this year. Oceania Province continues to 
support us and provide the necessary backing to continue operating. We 
are very thankful for that backing. We believe we have the right operating 
structure, so the challenge for us is to find the funding to support it. We 
are looking very hard at attracting corporate sponsorship and re-engaging 
with former “Eddie Ricers” to gain their financial and other support. The 
latter support could even be in the form of providing some of your skills 
pro bono. 

We are also keen to re-engage with our sister schools who provide the 
majority of our volunteers.  

I would like to take this opportunity on behalf of the Board to thank our 
key stakeholders – the referral agencies, our backers including the Bell 
Foundation, the Edmund Rice Schools and sister schools, the Trivia Night 
Organising Committee who raised a fantastic $16,000 this year. We 
cannot do what we do without you and we look forward to deepening 
our relationship with you.

We are all ultimately responsible for keeping the great work going. For 
our volunteers keep doing what you do – set yourselves a fund raising 
target, offer your skills to the Team; introduce us to your employer. For 
former Eddie Ricers – offer your skills to the Team / to the Board; engage 
in regular giving, provide fundraising ideas, connect with other Eddie 
Ricers. For Board Members we need you to approach your employers 
and introduce us, become a regular giver, provide fund raising activities. 
Strategic Planning 

To meet the challenges ahead, the Board launched its 2018-2020 
Strategic Plan recently and more details can be viewed on our website 
(which incidentally is in the midst of a rejuvenation). We consulted with 
a range of stakeholders to gauge their views on the Strategic Plan. We 
have also introduced a new Communications Strategy to engage with 
our stakeholders through social media channels in a more appropriate 
manner. 

Challenges Ahead

The challenges ahead include meeting current and future needs, 
considering the quantum and type of offering, meeting the critical 
funding needs, leveraging off our national association and engineering 
the potential rejig of the corporate structure. 

Highlights of the Year 

We had a number of highlights this year. We continued to offer  
City Justice Walks. We provided more training to our volunteers. 
We continue to develop new funding models. We have a new 
Communications Plan and a new Strategic Plan. We have a Board with 
great diversity across gender, age and ethnicity. Most of all we continue 
to run great activities that provide fun, laughter and companionship to 
folks who don’t always experience those simple pleasures of life.  We also 
provide life changing experiences to our volunteers. 

Peter Robinson 
Board Chair
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How we are constituted 
Edmund Rice Camps Inc is an incorporated association  
(Registration No. A 15259 x, ABN 78 403 166 367).  
We trade under the name Edmund Rice Camps.

Meet our Board of Management 
The Board of Management has overall responsibility for the 
governance of the organisation. In particular, the Board oversees: 
• the achievements of organisational aims, 
• strategic planning and review,
• the nurturing of the ethos and spirit of the organisation,
• compliance and legal obligations,
• financial planning and performance,
• risk compliance,
• policy review and endorsement,
• promotion and fundraising,
• provides an accountability function to the members, funding 

bodies and the community.

The Board of Management, at the members’ direction, employs the 
Executive Officer to implement its decisions and hold responsibility 
for the day-to-day management of the organisation. The 2017 
Board members, their qualifications, skills, experience and their 
responsibilities are as follows:

Ms. Georgia Harris – Board Secretary  
Advocacy and Support Officer, Deakin University Student 
Association 
Qualifications and Memberships
• Bachelor of Social Science (Youth Work)
• Advanced Diploma Business (Legal Practice)
Sub-Committee Membership
• Member - Nominations, Governance & Personnel
Edmund Rice Camps Victoria Volunteer since 2008

Mr. Guy Steel – Treasurer 
Chief Financial Officer ,WEX Asia Pacific
Qualifications and Memberships
• Bachelor of Business (Accounting)
• Master of Information Systems
• Member Institute of Chartered Accountants ANZ
Sub-Committee Membership
• Chair - Risk, Audit and Finance

Ms. Janelle Howell – Board Member 
Head of Governance, National Australia Bank 
Qualifications and Memberships
• Bachelor of Arts
• Bachelor of Education
• Masters of Science (Risk Management)
• Member Australian Institute of Company Directors
Sub-Committee Membership
• Member - Risk, Audit and Finance 
Edmund Rice Camps Victoria Volunteer since 1991

Ms. Jill Kokinos – Board Member 
Group General Manager, Precept Services Pty Ltd
Qualifications and Memberships
• Bachelor of Education
• Master of Business Administration
• Graduate Australian Institute of Company Directors
Sub-Committee Membership
• Member - Risk, Audit and Finance 

Mr. Henry Mallia – Board Member 
Retired
Qualifications and Memberships
• Bachelor of Economics, 
• Diploma of Education (Secondary), 
• Graduate Diploma in Social Science, 
• Master of Educational Leadership
• Member of Australian College of Educators
Sub-Committee Membership
• Member - Nominations, Governance and Personnel

Mr. Peter Robinson – Chair  
Retired
Qualifications and Memberships
• Bachelor of Economics
• Graduate Australian Institute of Company Directors
Sub-Committee Memberships
• Chair - Fundraising 
• Member - Nominations, Governance & Personnel

Mr. Rob Daly – Deputy Chair  
General Manager Fundraising, Marketing & Community 
Relations, HeartKids
Qualifications and Memberships
• Master of Business Administration
• Post Graduate Diploma 
• Bachelor of Arts (Honours)
• Director – CDP Australia
Sub-Committee Membership
• Member - Fundraising 

8
Edmund Rice Camps Inc. 
Annual Report 
2017

Governance



Ms. Mairead O’Sullivan – Board Member 
Manager Health Promotion, Barwon Health
Qualifications and Memberships
• Bachelor of Applied Science (Human Movement), 
• Bachelor of Education (Secondary)
Sub-Committee Membership
• Chair - Evaluation 
Edmund Rice Camps Victoria Volunteer since 1997

Ms. Ashlee Smith – Board Member  
Private Practice and Murdoch Children’s Research Institute
Qualifications and Memberships
• Bachelor Applied Science (Psychology)
• Graduate Diploma (Psychology)
• Master of Psychology (Educational and Development)
• Australian Health Practitioner Registration Agency 

Registered Psychologist
Sub-Committee Membership
• Member - Evaluation 
Edmund Rice Camps Victoria Volunteer since 2005

Ms. Vee Vien Tan – Board Member  
Legal Counsel, Cargill Australia & New Zealand
Qualifications and Memberships
• Bachelor Commerce (Dean’s List)
• Bachelor of Law (First Class Honours)
Sub-Committee Membership
• Member - Fundraising

Mr. Steve Allen – Standee Attendee  
Executive Officer, Edmund Rice Camps Victoria
Qualifications and Memberships
• Graduate Diploma Community Development
• Graduate Certificate eBusiness and Communication
Sub-Committee Memberships
• Member - Risk, Audit and Finance
• Member - Fundraising

Board M
em

ber

Date Appointed

Date of cessation

Board M
eetings 

Eligible to Att
end

1 Jan – 31 Dec 2017

Board M
eetings 

Att
ended

Mr. Peter Robinson May 2012 11 10

Mr. Rob Daly Sep 2013 11 9

Ms. Ashlee Smith Nov 2014 11 9

Ms. Georgia Harris Nov 2014 11 8

Ms. Janelle Howell May 2015 11 7

Ms. Jill Kokinos Nov 2015 11 9

Ms. Mairead O’Sullivan Nov 2015 11 9

Mr. Guy Steel Mar 2016 11 8

Ms. Vee Vien Tran Jun 2016 11 8

Mr. Henry Mallia Oct 2016 11 11

Board of Management Meetings 
Board Member appointments and cessation dates along with 
number of board meetings attended during the financial year are 
given above.
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Guided and inspired by the life of 
Edmund Rice, with a strong sense 
of social justice, we commit to 
the formation of a dynamic and 
supportive community. By inviting 
and challenging our volunteers 
to act as positive role models, we 
provide opportunities to young 
people and families for growth, 
support and enjoyment in an 
atmosphere of acceptance, care 
and fun.

hopegrowth
compassion

trust
community

social justice
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Social Justice:
• We draw inspiration from the life and vision of Edmund Rice
• We stand in solidarity with disadvantaged children and 

families
• We promote sustainable living and prudent use of earth’s 

resources

Hope:
• Edmund Rice brought hope to the impoverished of his 

society
• We generate hope and meaning for children and families

Community:
• Dynamic, supportive community is the bedrock of our 

outreach
• Strong ERC community empowers our young adult 

volunteers
• Our community based approach to evaluation models 

change
• Our programs are inclusive, regardless of race, gender or 

religious beliefs

Trust:
• It is the precondition for all ERC relationships
• Our relationships embody respect, integrity, accountability 

and transparency 

Growth:
• Empowering participants to enhance capacities, life skills 

and self-worth
• Empowering young adults to assist those in need in their 

communities
• Promoting female leadership within ERC at all levels

Compassion:
• The compassion of Edmund Rice compels our outreach
• Participants’ experiences and hopes inform our programs

Our values are lived everyday. 

Energised and inspired from their experiences on camp 
volunteers seek justice for those people that we work with 
and look to advocate and target the systems that have made 
them marginalized. 

Parents develop a renewed sense of hope after spending time 
with volunteers who take time to listen to them. 

We build a community on every camp where both 
participants and volunteers feel comfortable to take risks and 
reveal their ‘best self’. This community stretches beyond the 
camps and manifests itself in social and pastoral communities 
across the state. 

When a 4-year-old Burmese child entered the swimming pool 
for the first time ever, she placed incredible trust that her 
buddy would look out for her. 

We encourage growth: on a personal level when we give our 
volunteers space to explore their spirit and as an organisation 
as we seek to create a greater impact. 

Compassion drives our challenging work and compels us to 
work towards a more equitable society.  

It is by living our values that the Edmund Rice spirit makes our 
organisation unique.
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The Summer Kids Camp started the 2017 camping year 
with a bang. This is the only camp we run down at Merricks 
Campsite on the Mornington Peninsula; it is a unique camp 
and well-liked by volunteers and participants. Activities 
include strawberry picking, stand up paddle boarding and 
a visit to a petting zoo. The Winter Kids camp at DOXA 
campsite is like the Summer Camp but much colder and with 
more hot chocolates. The participants enjoyed bike riding, 
swimming (indoors) and horse-riding. Kids camps are about 
providing a space for kids to have fun in a safe and supporting 
environment. Through role modelling and our high ratio 
of volunteers to participants, we’re able to give the kids a 
‘magical experience’ where they can have fun, be a kid and 
make friends along the way. 

Compared to 5 years ago, we now run an extra two Teenage 
Camps each year. This is due to increased demand from 
agencies and growing waiting lists. These camps are smaller 
than most camps with a maximum of 16 participants, ensuring 
the camp environment does not become overwhelming 
for the young people. The camps have a strong emphasis 
on encouragement and empowerment; building up the 
participant’s self-esteem and encouraging them to find 
their ‘best self’. For some participants, when they reach 
the maximum age for being a participant they join our 
volunteer team. A highlight of the 2017 camps was a visit 
by an Aboriginal facilitator who taught the boys boomerang 
throwing.

In 2017 we ran 5 Family Camps: two that were available for 
general referral and three held in partnership with referring 
agencies. The whole family - carers, babies and everyone in 
between - is welcome onto a family camp. This diverse age 
range creates unique challenges for programs and activities 
but leads to new opportunities for the parents to have fun 
with their kids in a supportive environment. We run activities 
for the whole family to enjoy and some children-only 
activities giving the carers an opportunity for some respite. 
An Indigenous Wellness facilitator came along to some of our 
camps to run a wellness activity with the carers.

We run three camps with groups from Refugee and Asylum 
Seeker backgrounds. Over the Labour Day Camp we partnered 
with Uniting Lentara to provide a three-day camp for women 
at St Bernard’s College Santa Monica Campsite on the Great 
Ocean Road. We continue to work closely with Edmund Rice 
Community and Refugee Services, running two camps in 
partnership with them at Amberley.

Each year around Easter time we run a camp at the DOXA 
campsite in Malmsbury for Indigenous children aged 8-12 
years old. Along with the standard camp activities including 
a crate stack, giant swing and hut making we include some 
cultural activities. This includes an Elder doing a Welcome to 
Country and some Aboriginal young people from around the 
area running cultural activities with the participants including 
cooking, weaving and traditional games.

In 2017 we ran four Activity Days for participants and 
volunteers from particular camps. 2 months after the Labour 
Day Camp we invited the women out to Amberley to see 
the volunteers again and to enjoy the beautiful grounds. 
We ran our first activities at the Mt Atkinson Community 
Centre (MACC) in Rockbank. Following the success of the 
horsemanship activity on the Winter Kids camp, we invited 
the participants and Amanda and her horses to MACC to hold 
a further activity. For the Spring Journey Camp we held a 
Preparation-Day and a Follow-up-Day for all the participants 
and volunteers at MACC. The Preparation-Day was a great 
way to get to know the boys before the camp, to answer their 
questions and to ease any anxieties about the camp. The 
Follow-up-Day, held 3 weeks after the program, connected 
the boys and volunteers again and allowed them to reminisce 
positively on the camp experience they had shared. We’re 
looking forward to continue to run programs at MACC as the 
centre develops in the years to come.

On a five day  
kids camp a child will  
experience more then  

55 hours of 1:1  
positive attention  
from a volunteer.

Adrian Scerri 
Program Coordinator
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‘My client has got more invested 
with their hobbies and is wanting 
to try new things. My client is also 

engaging in better habits.’

Agency, Summer Teenage Girls Camp 
2017

‘Boys clearly gaining trust 
and feeling respected and 

appreciated.’

Leader, Summer Teenage Boys 
Camp 2017

‘The very welcome and 
friendly company I have 

during the camp’

Parent, Labour Day Weekend 
Family Camp 2017
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With upmost gratitude, we thank all volunteers who have 
contributed throughout 2017 to help Edmund Rice Camps 
Victoria thrive. Our volunteers have shown dedication, generosity, 
enthusiasm, warmth, passion and flexibility. They have rallied 
together to build strong teams, deal with challenging situations 
and last minute changes, and have pushed themselves out of 
their comfort zones to ensure our camps and programs are the 
best they can be. They have focused on their relationships with 
participants and each other, and have worked together to create 
heartfelt experiences of friendship. There is much they can be 
proud of!

In recognition of all that our volunteers so generously give, in 
2017 we introduced peer nominated Volunteer Appreciation 
Awards in a range of categories. We also provided service awards, 
recognising significant camp milestones.  We congratulate our 
award recipients.

Through having a staff role dedicated to Volunteers, we have 
been building a volunteer support and development strategy 
to enhance and build the supportive structures and processes 
around our volunteers. Notable elements of this have included: 
• A two day Volunteer Conference, comprising a Volunteer 

Appreciation Dinner, held in August 2017.
• Introduction of the Support Leader Executive Position on 

Family Camps and further development of the Parent Liaison 
Role.

• Review and development of Executive Leader Training.
• Summer Camps Launch Day, held in December 2017, where 

leaders from all 4 summer camps attended to help prepare 
for the summer camps in January 2018.

• Re-development of Camp Folders.
• Briefings for Camp Auxiliary Roles.

“A difference is made by 
those who turn up…”
To all our amazing 
volunteers who ‘turned up’ 
in 2017, thank-you for the 
difference you made!

We have been thrilled by volunteer participation at all volunteer 
events, camps, programs and training. Through the dedication 
and enthusiasm of a small group of volunteers, Play-Club was 
able to build and develop to become a consistent program during 
term time. We also had great attendance at the 4 New Leader 
Training Days and the 2 Executive Leader Training days held. 
These were run by the Leader Formation Committee, who are to 
be highly commended on their skilled delivery of training as much 
as their continual reflection and development of the training they 
provide. 

Suzannah Siddles 
Volunteer Coordinator
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*This figure counts each volunteer and participant that has come onto our programs, including Play Club and 
Activity Days. Volunteers and participants who attend more than one program are only counted once here. 
This figure does not include participant or volunteer attendance on Retreats or City Justice Walks, or the 
many volunteers who support Edmund Rice Camps Victoria outside of camps.
**This figure counts the number of volunteer and participant placements, including Play Club and Activity 
Days. Some volunteers and participants attend multiple programs. This figure does not include participant or 
volunteer placements on Retreats or City Justice Walks, and excludes volunteer data from Play Club Term 2.

Camps Statistics

Years

N
um

ber of 
Cam

ps

N
um

ber of 
Participants*

N
um

ber of 
participant 

placem
ents**

N
um

ber of 
program

 
Volunteers*

N
um

ber of 
volunteer 

placem
ents**

N
um

ber of 
Volunteers 

Trained  (Leaders 
and Exec roles)

N
um

ber of 
Volunteers 

Trained  (Child 
Protection Roles)

2017 12 245 358 191 385 153 131

2016 11 242 392 177 369 186 185

2015 13 273 339 198 384 184 197

2014 13 245 281 208 375 158 210

2013 12 292 308 241 394 148 -

Training Statistics

Years

N
ew

 Leaders

G
roup Leader

Cam
p Captain

Cam
p Coach

Pastoral 
Facilitator

Child Protection 
Foundational

Child Protection 
Reporting O

ffi
cer

Train the Trainer

2017 110 16 12 6 9 118 7 6

2016 164 9 5 5 3 172 13 7

2015 144 22 9 3 6 188 9 -

2014 135 12 2 6 3 196 14 -

2013 131 8 6 1 2 - - -

2017 Volunteer Appreciation Award Recipients
Group Leader of the Year Sean Downes

Captain of the Year Christopher Galle

Coach of the Year Bronia Lewis

Pastorial Facilitator of the Year Tracey Martin

Rising Star of the Year Callum Hofler

Volunteer of the Year Matthew Denier and Corey Gardner

95.81% of leaders  
felt supported to 

make a difference 
to others

92.3% of leaders  
reported enhanced 
empathy for others  
as a result of camp

91% of leaders  
reported that they  

would come back for 
another camp

In 2017, 95% of  
leaders rated role  

modeling with participants 
as ‘good’ to ‘outstanding’, 

compared to  
88% in 2015
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The last year has been a very productive one for the Evaluation 
Committee. Whilst we continue to evaluate and review our 
regular camps, one of our bigger pieces of work was developing 
and rolling out our inaugural Annual Leader Survey.  The aim 
of the survey was to capture how the organisation is tracking 
outside of camps, look at what can we learn, where we can 
improve and also what are we doing well at Edmund Rice Camps 
Victoria.

The survey went online in July 2017 and we received 90 
responses. 98% of those that completed the survey have been 
a leader on camp and 91% agreed that the Edmund Rice Camps 
Victoria volunteer community is a welcoming and inclusive place.

76% of respondents agree that Edmund Rice Camps Victoria 
will be operating better in 12 months, with many optimistic 
comments about our new Executive Officer:

 “Very excited by Steve and his vision”.

72% of those that completed the survey would like Edmund Rice 
Camps Victoria to run more social events for volunteers and 86% 
believe Edmund Rice Camps Victoria should engage in more 
advocacy.

In response to the question ‘What do you personally take away 
from being a volunteer with Edmund Rice Camps Victoria and 
what motivates you to continue to volunteer?’, we had many 
positive responses including:

“Feeling a part of an amazing community”

“Making a difference and being a positive force in someone’s 
life“

As a result of the survey we have looked at what people have 
said and where we can improve what we do. The survey will be 
repeated yearly and will help us to continuously learn, improve 
and grow.

Mairead O’Sullivan 
Evaluation Chair

Camp survey results:

98% of kids 
reported that leaders 
were fun and friendly 

to be around
In 2017, 92.1% of  

children on camp reported 
that if they had a problem 

they knew where to find help, 
compared to 87% in 2016. 

This could be related to the  
child safety officer position,  
and more awareness of the  

existence of that position  
on camp.

We analysed  
7 camps in 2017, and  
had 304 respondents  

in total.

169 leaders, 88 kids,  
12 parents, and  

35 agencies
86.1% of  

kids felt their  
confidence 
increased  
on camp

“I would love to 
see it grow”

In response to the statement  
“In five years time, the biggest  

change that I would like to  
see in Edmund Rice  

Camps is”
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The Edmund Rice Camps Victoria Trivia and Silent Auction 
Fundraiser is the organisation’s largest fundraiser each year. 
Features of the night include music, food, unmissable auction 
items and a chance to socialise with other members of our 
community in a competitive though light-hearted manner. 

The evening is coordinated by a number of dedicated and 
hardworking volunteers of Edmund Rice Camps Victoria, 
who donate their time to plan festivities, discuss ideas and 
generate silent auction items through communication with 
local businesses. The trivia segments include an exciting array 
of question types catering to a range of audiences and the 
silent auction often includes items such as restaurant vouchers, 
memorabilia and passes for getaway destinations and cruises. 

With approximately $16,000 raised in 2017, the event directly 
contributes to the running of camps and 2018 is set to continue 
this trend in sensational fashion. 

If you are interested in joining the committee for this event , or 
can provide support to raise further funds, please contact the 
committee via the office.

Aaron Lewicki 
Trivia Convenor

The Leader Formation Committee supports volunteers on camp 
through training and personal development opportunities. In 
2017, we facilitated 4 New Leader Training Days and 2 Executive 
Training Days, as well as supporting volunteers through their 
camp experience in leadership roles on camp. 

Often a familiar face when a new volunteer arrives on camp, 
members of the Committee provide training in Child Protection 
protocols, challenging behaviours and introduction to the 
many unique and crazy elements of our camps through the 
sharing of their own experiences on New Leader Training Days. 
Prior to undertaking an Executive role on camp, training by 
our experienced volunteers enables our leaders to continue to 
enhance their skills and take on further responsibility on camp.

The Committee’s focus for the year was to develop the materials 
and facilitation of our executive role training, to better reflect 
the needs of our participants and to focus on the team dynamics 
our executive teams require to handle increasingly challenging 
situations on camp. This work is ongoing in 2018.

Members of the Committee have been working with the office 
through the second half of the year on re-writing the position 
descriptions of each role on camp, to better reflect the current 
responsibilities of each role and focus on each role’s part in the 
whole camp team. In doing so, the descriptions are being aligned 
with the format and terminology often found in workforce 
position descriptions, to enable volunteers to define the skills that 
they have developed on camp and translate them to potential 
employers. New position descriptions will be available from mid 
2018.

The Leader Formation Committee is always looking for support 
and assistance from volunteers of all levels of experience, both 
past and present, to further develop the training and personal 
development opportunities available to the leaders in our 
organisation. If you are interested in facilitating a session on our 
training days or leader retreat in 2018, or can simply share your 
camp or professional experience with our volunteers, please 
contact the office. We would love to hear from you!

Matthew Denier 
Leader Formation Convenor
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The 2017 financial year was extremely challenging from a 
financial perspective. Over the last two years we have significantly 
restructured our operations to meet increased demands in terms 
of running activities, managing volunteers and the addressing the 
associated risk with the organisation’s activities. This has included 
the recruitment of an experienced Executive Officer in Steve 
Allen as well as a Suzannah Siddles as Volunteer Coordinator. This 
restructuring whilst necessary has driven a material increase in 
the cost base of the organisation. 2017 whilst a rewarding year 
for the organisation did see staff leave balances rise as a result 
of the significant work effort in positioning the organisation for 
the current and future years. This work included taking over the 
important activities of the Amberley Retreats team and running 
City Justice Walks.

In the course of the 2017 financial year the organisation 
budgeted to make a significant loss and the Board supported this 
position on the basis that 2017 was a year of significant change 
and that activities would be undertaken to raise additional 
funding in order to return to a cash positive budget in the 2018 
year. During the 2017 year a number of unexpected challenges 
arose and fundraising activity did not proceed at the required 
pace and intensity. We have also seen the competition from 
organisations such as ourselves for funding increase substantially.

Guy Steel 
Treasurer

In response to this position the Board have undertaken a number 
of actions to reduce cost and also increase funding resulting in a 
2018 budget and resultant forecast that will see the organisation 
effectively break-even. These measures include minimising 
the costs of programs run, deferring planned expenditure on 
communications activity and also reducing staff leave balances. 
The organisation has raised camp fees and will also cease to run 
camps that fail to cover the direct cost of facilitating the camp. 
In addition to these cost reduction activities the Board have 
recruited a member, Kim Downes, with extensive fundraising 
experience and will actively be targeting alumni and corporate 
groups as the 2018 forecast does rely on a material increase in 
external funding. 

As stated our future relies heavily on building additional funding 
streams and we need the support of our members and their 
networks to achieve this. Following from the Board’s work to 
address financial pressures the Christian Brothers Oceania 
Province have provided formal financial support for a thirteen 
month period. This backing is very important as it allows the 
Board to focus its activities on the funding base and having a 
strong management team in Steve, Adrian and Suzannah ensures 
programs are delivered to the standard we have grown to expect.

The Annual report contains abridged financial results. The 
complete Special Purpose Financial Report for the year ended 31 
December 2017, together with the Auditor’s report thereon, is 
available at www.ercvic.com.
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Like most not-for-profit organisations, Edmund Rice Camps Victoria 
rely on income from events and other fundraising activities to enable 
us to do what we do - transform lives one camp at a time.

Just like in previous years, the Trivia Night in 2017 was a huge success 
and our thanks goes out to the committed group of volunteers who 
once again pulled off a terrific night, raising $16,000.  Make sure you 
keep your eye out when this comes up again on the social calendar.  
It might be a great way to re-connect with ‘old campers’ you haven’t 
seen in years or introduce a group of your friends or work colleagues 
to Edmund Rice Camps Victoria by getting a table together. 

After much discussion, the  Edmund Rice Camps Victoria Gala 
Ball has seen a return.  The 2018 Ball took place recently and over 
100 people attended, enjoying a night of terrific music, great food 
and the opportunity to ‘glam up’ and catch up with the Eddie Rice 
community while raising funds for the work we do.  Make sure you 
keep your eye out for the next ball and don’t miss the opportunity to 
be part of one of the biggest social events of the year.

A special mention to a number of businesses that value the work 
that Edmund Rice Camps Victoria does in the community.  This year 
the Banks Group, Bagents and Bell Charitable Foundation have all 
made generous donations and we are extremely grateful and thank 
the Eddie Ricers who made the connection with these businesses. 

If you have ideas for events or fundraisers, please contact our office 
– you have no idea how much we would love to hear from you!

Would you like to help us raise funds 

It’s simple, here are 3 easy ideas……

We have a number of  
people associated with camps  

who are ‘regular givers’, donating  
an amount that suits them every 

month.  It is easy to set up –  
simply visit Good 2 Give or  

Every Day Hero!

Does your work place hold  
Charity Days? Why not suggest 
Edmund Rice Camps Victoria as 

the recipient for your next  
Corporate Golf Day or other 

workplace charity event. 

Can you use your  
contacts to benefit  

Edmund Rice Camps Victoria? 
Many of you in the corporate world  
could make a quick introduction to  

your Corporate Partnerships  
representative and let us tell  

them all about Edmund Rice Camps Victoria  
and what we do. It could lead  

to a beautiful connection  
that ends up benefiting children,  

young people and families  
on camp.
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The work of Edmund Rice Camps Victoria would not be possible if 
it were not for the generous  financial and in-kind contributions of 
many individuals and organisations in the community.

Donors & Regular Giving 
Those individuals who make donations to support our work as 
either a one off gift or a regular contribution wish to remain 
anonymous and let their actions speak for themselves. All 
donations, whether big or small, are essential for our work. 

Donating regularly to camps helps us plan effectively for the 
future and to reach out to more children, young people and 
families.  Every month some of our supporters collectively 
contribute close to $1000, which helps fund one camp over the 
year – a worthwhile activity.  To find out how you can become a 
regular donor, please contact the office.

Schools 
The following schools are champions of our work and contribute, 
not only  financially, but also by providing us buses and facilities 
at little or no charge. We would like to take this opportunity to 
thank: 
• Catholic Regional College St. Albans 
• Christian Brothers College  
• Parade College 
• St Bernard’s College 
• St Columba’s College 
• St Joseph’s College 
• St Joseph’s Flexible Learning Centre 
• St Kevin’s College 
• St Patrick’s College 
• Star of the Sea 
• Xavier College

In Kind Support 
We would like to acknowledge both Edmund Rice Centre 
‘Amberley’ and The Treacy Centre, Parkville for their ongoing 
support for the organisation.

Grants and Corporate Giving 
We have been successful in securing grants and corporate gifts in 
2017. We would like to thank the following supporters: 
• AC Martin & Associates 
• Barker Monahan Pty Ltd 
• Bell Charitable Foundation 
• Harley Owners Group 
• Mantana Foundation 
• Sisters of Charity

The Christian Brothers Oceania Province 
& Edmund Rice Foundation Australia 
Our largest and longest supporters continue to be the Christian 
Brothers Oceania Province and Edmund Rice Foundation 
Australia. For over 30 years their support, both in-kind and 
financial, has ensured our continued operation. We offer our 
sincerest thanks.

Our Partners 
We rely on the support of other organisations to be able to do 
our work. We would like to acknowledge those organisations that 
have played a significant role over the last year: 
• Banyule City Council 
• Doxa Youth Foundation 
• Edmund Rice Camps Network 
• Edmund Rice Community and Refugee Services 
• Edmund Rice Oceania Support Centre 
• Edmund Rice – Mt Atkinson Community Centre 
• Food Bank Victoria 
• Lentara Uniting Care 
• Eastern Health Aboriginal Health Service 
• Kildonan Uniting Care 
• MacKillop Family Services 
• Yarra Valley Indigenous Health Team
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Each year up to two long-serving members of the Edmund Rice 
community are nominated as Life Members. This special group 
of volunteers have demonstrated a commitment to Edmund Rice 
Camps Victoria for at least ten years. They have demonstrated 
the direct involvement in the direction of the organisation, have 
contributed to our long term sustainability and demonstrate 
qualities of leadership that embody the charism and spirit of 
Edmund Rice. Their names are engraved in a plaque that sits on 
display at our home in Amberley. 

• Martine Batchelder

• Br. Tim Bilston

• Br. Gerard Brady

• Daniel Butler

• Anthony Chapman

• Br. Peter Clinch

• Jessica Connor-Kennedy

• Paul Daly

• Dianne Donati

• Adrian Ferris

• Paul Huggett

• Andy Kuppe

• Rob Lindsey

• Bernadette Luckman

• Jane Marandu

• Melanie Martin

• Caterina Mezzatesta

• Anthony Michielin

• Mark Monahan

• Megan Monahan

• Ben Moodie

• Sarah Morgante

• Br. Frank O’Shea

• Anthony Ramsay

• Carly Randle

• Chris Silvapulle

• Mark Smith

• Br. John Wright

“Though life membership 
is a recognition of my work 
with the organisation, 
I truly believe that no 
amount of days on camp 
or hours spent in meetings 
will ever make up for what 
Eddie Rice has given me in 
return”

Carly Randle 

Awarded Life Membership 2017
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New Leader Training 
Days

Providing the necessary training 
and information in a welcoming and 
engaging manner, our experienced 

volunteers facilitate 4 training days a 
year for prospective volunteers from 

schools and universities across 
Melbourne, Geelong and 

Ballarat.

City Justice Walks

Edmund Rice Camps Victoria 
provided a series of guided walks 

through the city for students from 12 
secondary schools, providing exposure 

to the many social justice issues faced in 
our community in an ‘out of the classroom’ 

experience. 

Facilitated discussions addressed topics, 
such as social justice, homelessness, 
human trafficking, gender inequality, 
economic poverty and the impacts 

of gambling.
2017 Leader 
Conference

Over 2 days in August 2017, 
volunteers gathered at Amberley to 

discuss and explore topics important to 
the work that we do as an organisation in a 

social environment.

Sessions including the relevance of the 
Edmund Rice story, trauma and skills 

to engage with it, working with 
challenging participant behaviour, 

low ropes course facilitation, 
and camp dynamics.

2017 Trivia 
Night

Through a competitive 
yet light hearted competition, 

volunteers and supporters raised 
much needed funds for camps. The 
largest event on the camp calender, 
the night involved live music, silent 

auctions, face painting, a cake 
and plant stall and many 

strange and obscure 
questions!

Labour Day Camp

Provided an opportunity for 
asylum seeker single women 

and single mothers to relax in a 
beautiful and safe environment, 

and connect with others 
in a similar situation to 

themselves.

Teenage Girls Camp

Enjoying a break at the 
beach, the girls canoed, 

surfed and chased waterfalls 
down the Great Ocean 

Road.

Winter Family 
Camp

In the warmth of 
Amberley, volunteers were 

able to support families 
coming together to 

support one another.

Executive Leader Training 
Days

Providing opportunity for volunteers 
to develop new skills and take on 

new roles on camp, 2 training days 
were facilitated by senior, experienced 

volunteers in 2017. Training incorporated 
team dynamics, challenging 

conversations, contingency planning 
and the practical tasks of running 

a camp. 

Volunteer 
Appreciation Dinner 

and Awards

In a gesture of thanks, 
members of the board and staff 
shared a dinner with volunteers 

and acknowledged volunteer 
service with Appreciation 

Awards and Service 
Awards.

Annual General 
Meeting

Reflecting on the 2016 year, 
the Annual General meeting 

saw two new recipients of Life 
Membership  - Carly Randle 

and Jane Marandu.

Teenage Boys 
Camp

Full of high energy 
activities, the boys camp 

tackled cross-country bike 
riding, surfing, canoeing 

and boomerang 
throwing!

Summer 
Family Camp

Family camping over 
summer means staying 

cool in the Amberley pool, 
exploring the campsite 

and having fun as a 
family group!
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Summer Kids Camp

To start off the new year, 
volunteers spent four full days 
buddying with participants at 
Merricks, swimming, chasing 

animals at the farm, and 
singing their lungs out!

Spring Family Camp

The refugee families who 
attended shared their culture 

and  their family with our 
volunteers for an amazing 

week. 

Winter Kids Camp & 
Activity Day

Making use of the DOXA 
campsite, the group challenged 
themselves on the high ropes 

course and developed a trusting 
relationship with horses during 

the horsemanship activity.

Easter Kids Camp

A high energy camp for kids 
from a refugee background, 

participants explored the pool, 
Scienceworks and Amberley 
for evidence of Easter Eggs!

Play Club

Each week during school term, 
volunteers facilitate a play club for 

Prep to Grade 2 students from refugee 
backgrounds, in partnership with Edmund 

Rice Community & Refugee Services.

In a 90 minute ‘mini camp’, volunteers use 
games, activities and positive role modeling 
to develop healthy strategies for using time 

between school and dinner. Focus is on 
play based learning and providing 

opportunity for children to connect 
with other kids in a positive 

environment.

Retreat Programs

In 2017 , Edmund Rice Camps Victoria 
provided a series of 1, 2 and 3 day retreat 

programs for schools and organisations within the 
community.

One day retreats focused on team building and 
communication skills, and made use of Amberely or school 

facilities.

Two Day retreats focused on social justice issues and raising 
awareness of needs within our community. Participants attended 
a food van and undertook a day of community service to engage 

with marginalised members of the community.

Three Day retreats were facilitated for students from Star of 
the Sea, and focused of social justice issues and exploring 

what steps they can take to make a difference. 
Activities were similar to the 2 Day retreat, 
with reflection focusing on the next steps 

required to address issues.

Leadership and Facilitation

The inclusion of Retreats and City 
Justice Walks under the Edmund Rice 

Camps Victoria banner in 2017 allowed 
us to provide our wonderful volunteers a 
casual paid position to facilitate programs 

for clients, and provide training and 
opportunity to further develop their 

own facilitation skills. 

Thank-you to all our 
passionate facilitators!

Spring 
Journey Camp

Over a three day hike, 
the group encouraged 

each other and established 
meaningful bonds. A 

preparation day and catch-up 
provided opportunity to 

further engage with 
the experience.

Queen’s 
Birthday Family 

Camp

A weekend away at 
Amberley, families enjoyed 
the farm, learned to ride a 
bike, and a whole day on 

the obstacle course, 
trampolines and 

foam pit! 

Indigenous Kids 
Camp

This camp provides the 
participants the opportunity 

to engage with their culture in 
a fun and safe environment. 
Activities included cooking 

and weaving with local 
elders.
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Edmund Rice Camps Victoria  
can be contacted at

Edmund Rice Camps Inc. 
7 Amberley Way 

Lower Plenty VIC 3089

www.ercvic.com 
Phone 03 8359 0140

Transforming lives . . .
one camp at a time.
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With the support of hundreds of volunteers, 
Edmund Rice Camps Inc. provides camps and 

other programs for children and families
who are disadvantaged, in an atmosphere of 

acceptance, care and fun.
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In preparing for this Annual Report, I re-read my 2016 report and I 
am delighted to say that my initial observations and insights stand 
true still.  2017 proved to be a year of much learning, observing and 
building connections with the Eddie Rice community.

12 camps were held during the year and this Annual Report 
showcases some of the stories, pictures and evaluation results from 
those camps, however it is extremely difficult to write in a report or 
show in a photo the real impact of camps for the participants who 
take part.

The Edmund Rice Camps Victoria Volunteer Appreciation Awards 
were introduced during the year in an effort to acknowledge the 
continued effort and commitment shown by our amazing volunteer 
group.  These peer nominated awards were based on the values we 
share as an organisation and there were plenty of examples where 
our volunteers demonstrated these values on a regular basis.  I 
congratulate all those who were nominated for your outstanding 
achievements.

As a volunteer organisation, much of our attention is on how we build 
on the volunteer development and the support that has always been 
in place to ensure we respond to the feedback we receive, provide 
the training volunteers need and set them up for success each and 
every time they attend camp.  Our Leader Formation Committee has 
continued to develop our New Leader Training Day program as well 
as our Executive Leader Training program and I thank them for the 
enormous efforts they have made.

Edmund Rice Camps Victoria commenced running Retreats and  
City Justice Walks at the beginning of the year, which has proved to be 
a positive step.  Camp volunteers have the opportunity to extend the 
role they play, learn new skills as well as be employed on a casual basis 
to facilitate these programs.  Through the Retreats and  
City Justice Walks, we have also been able to engage with schools in a 
different way, thereby strengthening the connections.  Our facilitators 
have engaged students in relation to a range of social justice issues 
brilliantly, encouraging young people to think at a deeper level about 
the community around them.

The 2017 Trivia Extravaganza was just that… the hall at St Kevin’s was 
abuzz with excitement and energy.  Those I spoke with commented 
on how friendly and welcoming our volunteers were, what an 
amazing night they had and promised to return.  Congratulations to 
the Trivia Organising Committee on an awesome event. 

We would be unable to do what we do without the support of 
the Christian Brothers Oceania Province, Edmund Rice Foundation 
Australia, regular givers, other funders and grant providers.  As part of 
the broader Edmund Rice network, we are fortunate to be provided 
with much support and resources.  I would like to formally thank these 
groups for their continued support.  

The other small yet amazing group that needs to be mentioned is our 
very own Eddie Rice staff team. In the office, on camp, night time, 
weekends and public holidays, Adrian and Suzannah give so much to 
this organisation.  The consummate professionals in what they do, 
yet with a real sense of common purpose, sense of humour and fun.  
With many years of involvement in the organisation, they provide me 
with a constant source of history and connection to the Eddie Rice 
community along with a delightful work environment.  While not in 
the office, Mia works alongside the Evaluation Committee, crunching 
data and making sense of our camp surveys to ensure the real value 
of what we do is able to be used in funding submissions, reports and 
to enable continuous improvement.  Thank you Adrian, Suzannah and 
Mia for your continued passion and commitment to Edmund Rice 
Camps Victoria.  

Thank you also to the Edmund Rice Camps Victoria Board who 
provide outstanding guidance and support for the organisation. A 
special thank you to Peter Robinson who as Board Chair has provided 
a high level of support to me since I commenced in this role and while 
Peter is stepping down from the Board, I am delighted that he will 
continue to provide support to the organisation into the future.

And please remember, if you work for a corporation that holds charity 
days, offers workplace giving programs, or is looking to develop a 
partnership with an awesome organisation, don’t forget to suggest 
Edmund Rice Camps Victoria.  I would be delighted to speak with you 
and/or your workplace further.

“We may have different 
religions, different languages, 
different colored skin, but we 
all belong to one human race” 

Kofi Annan

Steve Allen 
Executive Officer
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‘I think this camp was very good at 
making the kids the number  

one priority and making sure they 
 had a great time’

Leader, Winter Kids Camp  
2017 

‘My client was in a state of 
disbelief when he showed me the 

comments other participants & leaders 
had written about him - he had never 
heard such positive comments about 

himself & it was the biggest boost in self 
esteem & confidence for my client - just 

what he needed!!’

Agency, Spring Journey Camp  
2017 

‘Being accepted by everyone 
(when asked about a 

memory)’

Participant, Spring Journey 
Camp 2017
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 Staff

We are incredibly lucky to have such a great team in the form of  
Steve Allen as Executive Officer, Adrian Scerri as Program Coordinator 
and Suzannah Siddles as Volunteer Coordinator. They continue to amaze 
everyone with their enthusiasm, with their ability to come up with new 
and refreshing approaches to camps and other activities, and to manage 
heavy workloads. They run camps for participants and volunteers 
involving over 600 people each year. The Board, on behalf of all Eddie 
Ricers, thank them for their fantastic efforts. 

Steve Allen has participated in a mentoring program through the Growth 
Project over a twelve month period which provided him with great 
exposure to industry leaders in the not-for-profit and for-profit sector.  

Adrian Scerri was lucky enough to be chosen to participate in an 
International Edmund Rice Network Conference in Geneva with the 
broader Edmund Rice International which resulted in him seeking to have 
our organisation focus more closely on a rights based organisation.      

Suzannah Siddles attended the 2017 National Play and Play Work 
2-day conference which has seen the creation of a nature play space at 
Amberley, the intergration of various play concepts onto camp and the 
training of volunteers on how to ‘play’.

Our Board 

I would like to thank all our Board Members for their efforts and wise 
counsel throughout the year. They participate through Board Meetings 
and through involvement on various Board Subcommittees.  I would also 
like to thank Rob Daly who recently retired as Deputy Chair of the Board 
for his insight and balanced perspective. We do face some significant 
challenges in the year ahead principally around ensuring our financial 
security, meeting increased regulation and in working with Oceania 
Province on a new corporate structure. I am also stepping down as Board 
Chair at this Annual General Meeting and have thoroughly enjoyed my 
time including the last three years as Board Chair, but will continue to be 
involved in one way or another. 

2017 has been a challenging but rewarding year for Edmund Rice 
Camps Victoria.  We provided camp and other experiences to over 245 
participants from a range of backgrounds. The joy on their faces and the 
enthusiasm they display at the camps make it all worthwhile and a true 
testament to our great volunteers and the organisation.     

Camps

Our camps offering was in line with previous years and all camps were 
very successful. We had a large number of new young volunteers who 
all stepped up to the plate and performed very well which is a credit 
to the training they received. We are always looking at the relevance 
of our offering and what we can do differently, and this year we had 
a very successful adult refugee camp. We are also considering other 
programs and linkages with other organisations. Another great year by all 
concerned.  

Volunteers

We had over 190 volunteers participate in camps during the year. They 
came from a variety of Edmund Rice and other schools, as well as 
universities and we continue to be impressed by the number of people 
who are keen to volunteer. A healthy challenge is to provide sufficient 
opportunities to allow them to take part. We also had a number of keen 
volunteers who led our Youth Justice Walks. 

We have invested heavily in Child Protection training over the past 12-18 
months to meet ongoing regulatory and community requirements. We 
are also keen to provide pathways for participants to become volunteers, 
volunteers to assume more senior roles on camps, and ultimately for 
volunteers to take on other responsibilities including moving onto the 
Board.

A fair and just society where children, 
young people and families flourish, 
grow and connect  

30
Edmund Rice Camps Inc. 
Annual Report 
2017

Board Chair’s Report



Our External Environment

We face an increasingly challenging external environment. In the 
broader community context we face increased regulation, face the 
need to continue to be relevant with our camp and other offerings, face 
challenges to make our offering deeper by placing individual participants 
on more than one camp each year. 

Our relationship with Oceania Province is likely to change in the near 
future. We are actively considering de-incorporation and coming into the 
fold within Oceania Province. This is driven by two factors – ensuring our 
financial future given 2017 was a pretty challenging year, and the need to 
maintain and improve the relationship with the Province. 

Our Financial Environment

We had a challenging year and recorded a significant loss which we 
cannot afford to replicate this year. Oceania Province continues to 
support us and provide the necessary backing to continue operating. We 
are very thankful for that backing. We believe we have the right operating 
structure, so the challenge for us is to find the funding to support it. We 
are looking very hard at attracting corporate sponsorship and re-engaging 
with former “Eddie Ricers” to gain their financial and other support. The 
latter support could even be in the form of providing some of your skills 
pro bono. 

We are also keen to re-engage with our sister schools who provide the 
majority of our volunteers.  

I would like to take this opportunity on behalf of the Board to thank our 
key stakeholders – the referral agencies, our backers including the Bell 
Foundation, the Edmund Rice Schools and sister schools, the Trivia Night 
Organising Committee who raised a fantastic $16,000 this year. We 
cannot do what we do without you and we look forward to deepening 
our relationship with you.

We are all ultimately responsible for keeping the great work going. For 
our volunteers keep doing what you do – set yourselves a fund raising 
target, offer your skills to the Team; introduce us to your employer. For 
former Eddie Ricers – offer your skills to the Team / to the Board; engage 
in regular giving, provide fundraising ideas, connect with other Eddie 
Ricers. For Board Members we need you to approach your employers 
and introduce us, become a regular giver, provide fund raising activities. 
Strategic Planning 

To meet the challenges ahead, the Board launched its 2018-2020 
Strategic Plan recently and more details can be viewed on our website 
(which incidentally is in the midst of a rejuvenation). We consulted with 
a range of stakeholders to gauge their views on the Strategic Plan. We 
have also introduced a new Communications Strategy to engage with 
our stakeholders through social media channels in a more appropriate 
manner. 

Challenges Ahead

The challenges ahead include meeting current and future needs, 
considering the quantum and type of offering, meeting the critical 
funding needs, leveraging off our national association and engineering 
the potential rejig of the corporate structure. 

Highlights of the Year 

We had a number of highlights this year. We continued to offer  
City Justice Walks. We provided more training to our volunteers. 
We continue to develop new funding models. We have a new 
Communications Plan and a new Strategic Plan. We have a Board with 
great diversity across gender, age and ethnicity. Most of all we continue 
to run great activities that provide fun, laughter and companionship to 
folks who don’t always experience those simple pleasures of life.  We also 
provide life changing experiences to our volunteers. 

Peter Robinson 
Board Chair

Edmund Rice Camps Inc. 
Annual Report 

2017
31



How we are constituted 
Edmund Rice Camps Inc is an incorporated association  
(Registration No. A 15259 x, ABN 78 403 166 367).  
We trade under the name Edmund Rice Camps.

Meet our Board of Management 
The Board of Management has overall responsibility for the 
governance of the organisation. In particular, the Board oversees: 
• the achievements of organisational aims, 
• strategic planning and review,
• the nurturing of the ethos and spirit of the organisation,
• compliance and legal obligations,
• financial planning and performance,
• risk compliance,
• policy review and endorsement,
• promotion and fundraising,
• provides an accountability function to the members, funding 

bodies and the community.

The Board of Management, at the members’ direction, employs the 
Executive Officer to implement its decisions and hold responsibility 
for the day-to-day management of the organisation. The 2017 
Board members, their qualifications, skills, experience and their 
responsibilities are as follows:

Ms. Georgia Harris – Board Secretary  
Advocacy and Support Officer, Deakin University Student 
Association 
Qualifications and Memberships
• Bachelor of Social Science (Youth Work)
• Advanced Diploma Business (Legal Practice)
Sub-Committee Membership
• Member - Fundraising 
Edmund Rice Camps Victoria Volunteer since 2008

Mr. Guy Steel – Treasurer 
Chief Financial Officer ,WEX Asia Pacific
Qualifications and Memberships
• Bachelor of Business (Accounting)
• Master of Information Systems
• Member Institute of Chartered Accountants ANZ
Sub-Committee Membership
• Chair - Risk, Audit and Finance

Ms. Janelle Howell – Board Member 
Head of Governance, National Australia Bank 
Qualifications and Memberships
• Bachelor of Arts
• Bachelor of Education
• Masters of Science (Risk Management)
• Member Australian Institute of Company Directors
Sub-Committee Membership
• Member - Risk, Audit and Finance 
Edmund Rice Camps Victoria Volunteer since 1991

Ms. Jill Kokinos – Board Member 
Group General Manager, Precept Services Pty Ltd
Qualifications and Memberships
• Bachelor of Education
• Master of Business Administration
• Graduate Australian Institute of Company Directors
Sub-Committee Membership
• Member - Risk, Audit and Finance 

Mr. Henry Mallia – Board Member 
Retired
Qualifications and Memberships
• Bachelor of Economics, 
• Diploma of Education (Secondary), 
• Graduate Diploma in Social Science, 
• Master of Educational Leadership
• Member of Australian College of Educators
Sub-Committee Membership
• Member - Nominations, Governance and Personnel

Mr. Peter Robinson – Chair  
Retired
Qualifications and Memberships
• Bachelor of Economics
• Graduate Australian Institute of Company Directors
Sub-Committee Memberships
• Chair - Fundraising 
• Member - Nominations, Governance & Personnel

Mr. Rob Daly – Deputy Chair  
General Manager Fundraising, Marketing & Community 
Relations, HeartKids
Qualifications and Memberships
• Master of Business Administration
• Post Graduate Diploma 
• Bachelor of Arts (Honours)
• Director – CDP Australia
Sub-Committee Membership
• Member - Fundraising 
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Ms. Mairead O’Sullivan – Board Member 
Manager Health Promotion, Barwon Health
Qualifications and Memberships
• Bachelor of Applied Science (Human Movement), 
• Bachelor of Education (Secondary)
Sub-Committee Membership
• Chair - Evaluation 
Edmund Rice Camps Victoria Volunteer since 1997

Ms. Ashlee Smith – Board Member  
Private Practice and Murdoch Children’s Research Institute
Qualifications and Memberships
• Bachelor Applied Science (Psychology)
• Graduate Diploma (Psychology)
• Master of Psychology (Educational and Development)
• Australian Health Practitioner Registration Agency 

Registered Psychologist
Sub-Committee Membership
• Member - Evaluation 
Edmund Rice Camps Victoria Volunteer since 2005

Ms. Vee Vien Tan – Board Member  
Senior Lawyer,  Dispute Resolution and Litigation,    
Gilbert + Tobin Lawyers
Qualifications and Memberships
• Bachelor Commerce (Dean’s List)
• Bachelor of Law (First Class Honours)
Sub-Committee Membership
• Member - Fundraising

Mr. Steve Allen – Standee Attendee  
Executive Officer, Edmund Rice Camps Victoria
Qualifications and Memberships
• Graduate Diploma Community Development
• Graduate Certificate eBusiness and Communication
Sub-Committee Memberships
• Member - Risk, Audit and Finance
• Member - Fundraising

Board M
em

ber

Date Appointed

Date of cessation

Board M
eetings 

Eligible to Att
end

1 Jan – 31 Dec 2017

Board M
eetings 

Att
ended

Mr. Peter Robinson May 2012 11 10

Mr. Rob Daly Sep 2013 11 9

Ms. Ashlee Smith Nov 2014 11 9

Ms. Georgia Harris Nov 2014 11 8

Ms. Janelle Howell May 2015 11 7

Ms. Jill Kokinos Nov 2015 11 9

Ms. Mairead O’Sullivan Nov 2015 11 9

Mr. Guy Steel Mar 2016 11 8

Ms. Vee Vien Tran Jun 2016 11 8

Mr. Henry Mallia Oct 2016 11 11

Board of Management Meetings 
Board Member appointments and cessation dates along with 
number of board meetings attended during the financial year are 
given above.
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Guided and inspired by the life of 
Edmund Rice, with a strong sense 
of social justice, we commit to 
the formation of a dynamic and 
supportive community. By inviting 
and challenging our volunteers 
to act as positive role models, we 
provide opportunities to young 
people and families for growth, 
support and enjoyment in an 
atmosphere of acceptance, care 
and fun.

hopegrowth
compassion

trust
community

social justice
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Social Justice:
• We draw inspiration from the life and vision of Edmund Rice
• We stand in solidarity with disadvantaged children and 

families
• We promote sustainable living and prudent use of earth’s 

resources

Hope:
• Edmund Rice brought hope to the impoverished of his 

society
• We generate hope and meaning for children and families

Community:
• Dynamic, supportive community is the bedrock of our 

outreach
• Strong ERC community empowers our young adult 

volunteers
• Our community based approach to evaluation models 

change
• Our programs are inclusive, regardless of race, gender or 

religious beliefs

Trust:
• It is the precondition for all ERC relationships
• Our relationships embody respect, integrity, accountability 

and transparency 

Growth:
• Empowering participants to enhance capacities, life skills 

and self-worth
• Empowering young adults to assist those in need in their 

communities
• Promoting female leadership within ERC at all levels

Compassion:
• The compassion of Edmund Rice compels our outreach
• Participants’ experiences and hopes inform our programs

Our values are lived everyday. 

Energised and inspired from their experiences on camp 
volunteers seek justice for those people that we work with 
and look to advocate and target the systems that have made 
them marginalized. 

Parents develop a renewed sense of hope after spending time 
with volunteers who take time to listen to them. 

We build a community on every camp where both 
participants and volunteers feel comfortable to take risks and 
reveal their ‘best self’. This community stretches beyond the 
camps and manifests itself in social and pastoral communities 
across the state. 

When a 4-year-old Burmese child entered the swimming pool 
for the first time ever, she placed incredible trust that her 
buddy would look out for her. 

We encourage growth: on a personal level when we give our 
volunteers space to explore their spirit and as an organisation 
as we seek to create a greater impact. 

Compassion drives our challenging work and compels us to 
work towards a more equitable society.  

It is by living our values that the Edmund Rice spirit makes our 
organisation unique.
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The Summer Kids Camp started the 2017 camping year 
with a bang. This is the only camp we run down at Merricks 
Campsite on the Mornington Peninsula; it is a unique camp 
and well-liked by volunteers and participants. Activities 
include strawberry picking, stand up paddle boarding and 
a visit to a petting zoo. The Winter Kids camp at DOXA 
campsite is like the Summer Camp but much colder and with 
more hot chocolates. The participants enjoyed bike riding, 
swimming (indoors) and horse-riding. Kids camps are about 
providing a space for kids to have fun in a safe and supporting 
environment. Through role modelling and our high ratio 
of volunteers to participants, we’re able to give the kids a 
‘magical experience’ where they can have fun, be a kid and 
make friends along the way. 

Compared to 5 years ago, we now run an extra two Teenage 
Camps each year. This is due to increased demand from 
agencies and growing waiting lists. These camps are smaller 
than most camps with a maximum of 16 participants, ensuring 
the camp environment does not become overwhelming 
for the young people. The camps have a strong emphasis 
on encouragement and empowerment; building up the 
participant’s self-esteem and encouraging them to find 
their ‘best self’. For some participants, when they reach 
the maximum age for being a participant they join our 
volunteer team. A highlight of the 2017 camps was a visit 
by an Aboriginal facilitator who taught the boys boomerang 
throwing.

In 2017 we ran 5 Family Camps: two that were available for 
general referral and three held in partnership with referring 
agencies. The whole family - carers, babies and everyone in 
between - is welcome onto a family camp. This diverse age 
range creates unique challenges for programs and activities 
but leads to new opportunities for the parents to have fun 
with their kids in a supportive environment. We run activities 
for the whole family to enjoy and some children-only 
activities giving the carers an opportunity for some respite. 
An Indigenous Wellness facilitator came along to some of our 
camps to run a wellness activity with the carers.

We run three camps with groups from Refugee and Asylum 
Seeker backgrounds. Over the Labour Day Camp we partnered 
with Uniting Lentara to provide a three-day camp for women 
at St Bernard’s College Santa Monica Campsite on the Great 
Ocean Road. We continue to work closely with Edmund Rice 
Community and Refugee Services, running two camps in 
partnership with them at Amberley.

Each year around Easter time we run a camp at the DOXA 
campsite in Malmsbury for Indigenous children aged 8-12 
years old. Along with the standard camp activities including 
a crate stack, giant swing and hut making we include some 
cultural activities. This includes an Elder doing a Welcome to 
Country and some Aboriginal young people from around the 
area running cultural activities with the participants including 
cooking, weaving and traditional games.

In 2017 we ran four Activity Days for participants and 
volunteers from particular camps. 2 months after the Labour 
Day Camp we invited the women out to Amberley to see 
the volunteers again and to enjoy the beautiful grounds. 
We ran our first activities at the Mt Atkinson Community 
Centre (MACC) in Rockbank. Following the success of the 
horsemanship activity on the Winter Kids camp, we invited 
the participants and Amanda and her horses to MACC to hold 
a further activity. For the Spring Journey Camp we held a 
Preparation-Day and a Follow-up-Day for all the participants 
and volunteers at MACC. The Preparation-Day was a great 
way to get to know the boys before the camp, to answer their 
questions and to ease any anxieties about the camp. The 
Follow-up-Day, held 3 weeks after the program, connected 
the boys and volunteers again and allowed them to reminisce 
positively on the camp experience they had shared. We’re 
looking forward to continue to run programs at MACC as the 
centre develops in the years to come.

On a five day  
kids camp a child will  
experience more then  

55 hours of 1:1  
positive attention  
from a volunteer.

Adrian Scerri 
Program Coordinator

36
Edmund Rice Camps Inc. 
Annual Report 
2017

Our Camps



‘My client has got more invested 
with their hobbies and is wanting 
to try new things. My client is also 

engaging in better habits.’

Agency, Summer Teenage Girls Camp 
2017

‘Boys clearly gaining trust 
and feeling respected and 

appreciated.’

Leader, Summer Teenage Boys 
Camp 2017

‘The very welcome and 
friendly company I have 

during the camp’

Parent, Labour Day Weekend 
Family Camp 2017
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With upmost gratitude, we thank all volunteers who have 
contributed throughout 2017 to help Edmund Rice Camps 
Victoria thrive. Our volunteers have shown dedication, generosity, 
enthusiasm, warmth, passion and flexibility. They have rallied 
together to build strong teams, deal with challenging situations 
and last minute changes, and have pushed themselves out of 
their comfort zones to ensure our camps and programs are the 
best they can be. They have focused on their relationships with 
participants and each other, and have worked together to create 
heartfelt experiences of friendship. There is much they can be 
proud of!

In recognition of all that our volunteers so generously give, in 
2017 we introduced peer nominated Volunteer Appreciation 
Awards in a range of categories. We also provided service awards, 
recognising significant camp milestones.  We congratulate our 
award recipients.

Through having a staff role dedicated to Volunteers, we have 
been building a volunteer support and development strategy 
to enhance and build the supportive structures and processes 
around our volunteers. Notable elements of this have included: 
• A two day Volunteer Conference, comprising a Volunteer 

Appreciation Dinner, held in August 2017.
• Introduction of the Support Leader Executive Position on 

Family Camps and further development of the Parent Liaison 
Role.

• Review and development of Executive Leader Training.
• Summer Camps Launch Day, held in December 2017, where 

leaders from all 4 summer camps attended to help prepare 
for the summer camps in January 2018.

• Re-development of Camp Folders.
• Briefings for Camp Auxiliary Roles.

“A difference is made by 
those who turn up…”
To all our amazing 
volunteers who ‘turned up’ 
in 2017, thank-you for the 
difference you made!

We have been thrilled by volunteer participation at all volunteer 
events, camps, programs and training. Through the dedication 
and enthusiasm of a small group of volunteers, Play-Club was 
able to build and develop to become a consistent program during 
term time. We also had great attendance at the 4 New Leader 
Training Days and the 2 Executive Leader Training days held. 
These were run by the Leader Formation Committee, who are to 
be highly commended on their skilled delivery of training as much 
as their continual reflection and development of the training they 
provide. 

Suzannah Siddles 
Volunteer Coordinator
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*This figure counts each volunteer and participant that has come onto our programs, including Play Club and 
Activity Days. Volunteers and participants who attend more than one program are only counted once here. 
This figure does not include participant or volunteer attendance on Retreats or City Justice Walks, or the 
many volunteers who support Edmund Rice Camps Victoria outside of camps.
**This figure counts the number of volunteer and participant placements, including Play Club and Activity 
Days. Some volunteers and participants attend multiple programs. This figure does not include participant or 
volunteer placements on Retreats or City Justice Walks, and excludes volunteer data from Play Club Term 2.

Camps Statistics

Years

N
um

ber of 
Cam

ps

N
um

ber of 
Participants*

N
um

ber of 
participant 

placem
ents**

N
um

ber of 
program

 
Volunteers*

N
um

ber of 
volunteer 

placem
ents**

N
um

ber of 
Volunteers 

Trained  (Leaders 
and Exec roles)

N
um

ber of 
Volunteers 

Trained  (Child 
Protection Roles)

2017 12 245 358 191 385 153 131

2016 11 242 392 177 369 186 185

2015 13 273 339 198 384 184 197

2014 13 245 281 208 375 158 210

2013 12 292 308 241 394 148 -

Training Statistics

Years

N
ew

 Leaders

G
roup Leader

Cam
p Captain

Cam
p Coach

Pastoral 
Facilitator

Child Protection 
Foundational

Child Protection 
Reporting O

ffi
cer

Train the Trainer

2017 110 16 12 6 9 118 7 6

2016 164 9 5 5 3 172 13 7

2015 144 22 9 3 6 188 9 -

2014 135 12 2 6 3 196 14 -

2013 131 8 6 1 2 - - -

2017 Volunteer Appreciation Award Recipients
Group Leader of the Year Sean Downes

Captain of the Year Christopher Galle

Coach of the Year Bronia Lewis

Pastorial Facilitator of the Year Tracey Martin

Rising Star of the Year Callum Hofler

Volunteer of the Year Matthew Denier and Corey Gardner

95.81% of leaders  
felt supported to 

make a difference 
to others

92.3% of leaders  
reported enhanced 
empathy for others  
as a result of camp

91% of leaders  
reported that they  

would come back for 
another camp

In 2017, 95% of  
leaders rated role  

modeling with participants 
as ‘good’ to ‘outstanding’, 

compared to  
88% in 2015
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The last year has been a very productive one for the Evaluation 
Committee. Whilst we continue to evaluate and review our 
regular camps, one of our bigger pieces of work was developing 
and rolling out our inaugural Annual Leader Survey.  The aim 
of the survey was to capture how the organisation is tracking 
outside of camps, look at what can we learn, where we can 
improve and also what are we doing well at Edmund Rice Camps 
Victoria.

The survey went online in July 2017 and we received 90 
responses. 98% of those that completed the survey have been 
a leader on camp and 91% agreed that the Edmund Rice Camps 
Victoria volunteer community is a welcoming and inclusive place.

76% of respondents agree that Edmund Rice Camps Victoria 
will be operating better in 12 months, with many optimistic 
comments about our new Executive Officer:

 “Very excited by Steve and his vision”.

72% of those that completed the survey would like Edmund Rice 
Camps Victoria to run more social events for volunteers and 86% 
believe Edmund Rice Camps Victoria should engage in more 
advocacy.

In response to the question ‘What do you personally take away 
from being a volunteer with Edmund Rice Camps Victoria and 
what motivates you to continue to volunteer?’, we had many 
positive responses including:

“Feeling a part of an amazing community”

“Making a difference and being a positive force in someone’s 
life“

As a result of the survey we have looked at what people have 
said and where we can improve what we do. The survey will be 
repeated yearly and will help us to continuously learn, improve 
and grow.

Mairead O’Sullivan 
Evaluation Chair

Camp survey results:

98% of kids 
reported that leaders 
were fun and friendly 

to be aroundIn 2017, 92.1% of  
children on camp reported 
that if they had a problem 

they knew where to find help, 
compared to 87% in 2016. 

This could be related to the  
child safety officer position,  
and more awareness of the  

existence of that position  
on camp.

We analysed  
7 camps in 2017, and  
had 304 respondents  

in total.

169 leaders, 88 kids,  
12 parents, and  

35 agencies
86.1% of  

kids felt their  
confidence 
increased  
on camp

“I would love to 
see it grow”

In response to the statement  
“In five years time, the biggest  

change that I would like to  
see in Edmund Rice  

Camps is”
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The Edmund Rice Camps Victoria Trivia and Silent Auction 
Fundraiser is the organisation’s largest fundraiser each year. 
Features of the night include music, food, unmissable auction 
items and a chance to socialise with other members of our 
community in a competitive though light-hearted manner. 

The evening is coordinated by a number of dedicated and 
hardworking volunteers of Edmund Rice Camps Victoria, 
who donate their time to plan festivities, discuss ideas and 
generate silent auction items through communication with 
local businesses. The trivia segments include an exciting array 
of question types catering to a range of audiences and the 
silent auction often includes items such as restaurant vouchers, 
memorabilia and passes for getaway destinations and cruises. 

With approximately $16,000 raised in 2017, the event directly 
contributes to the running of camps and 2018 is set to continue 
this trend in sensational fashion. 

If you are interested in joining the committee for this event , or 
can provide support to raise further funds, please contact the 
committee via the office.

Aaron Lewicki 
Trivia Convenor

The Leader Formation Committee supports volunteers on camp 
through training and personal development opportunities. In 
2017, we facilitated 4 New Leader Training Days and 2 Executive 
Training Days, as well as supporting volunteers through their 
camp experience in leadership roles on camp. 

Often a familiar face when a new volunteer arrives on camp, 
members of the Committee provide training in Child Protection 
protocols, challenging behaviours and introduction to the 
many unique and crazy elements of our camps through the 
sharing of their own experiences on New Leader Training Days. 
Prior to undertaking an Executive role on camp, training by 
our experienced volunteers enables our leaders to continue to 
enhance their skills and take on further responsibility on camp.

The Committee’s focus for the year was to develop the materials 
and facilitation of our executive role training, to better reflect 
the needs of our participants and to focus on the team dynamics 
our executive teams require to handle increasingly challenging 
situations on camp. This work is ongoing in 2018.

Members of the Committee have been working with the office 
through the second half of the year on re-writing the position 
descriptions of each role on camp, to better reflect the current 
responsibilities of each role and focus on each role’s part in the 
whole camp team. In doing so, the descriptions are being aligned 
with the format and terminology often found in workforce 
position descriptions, to enable volunteers to define the skills that 
they have developed on camp and translate them to potential 
employers. New position descriptions will be available from mid 
2018.

The Leader Formation Committee is always looking for support 
and assistance from volunteers of all levels of experience, both 
past and present, to further develop the training and personal 
development opportunities available to the leaders in our 
organisation. If you are interested in facilitating a session on our 
training days or leader retreat in 2018, or can simply share your 
camp or professional experience with our volunteers, please 
contact the office. We would love to hear from you!

Matthew Denier 
Leader Formation Convenor
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The 2017 financial year was extremely challenging from a 
financial perspective. Over the last two years we have significantly 
restructured our operations to meet increased demands in terms 
of running activities, managing volunteers and the addressing the 
associated risk with the organisation’s activities. This has included 
the recruitment of an experienced Executive Officer in Steve 
Allen as well as a Suzannah Siddles as Volunteer Coordinator. This 
restructuring whilst necessary has driven a material increase in 
the cost base of the organisation. 2017 whilst a rewarding year 
for the organisation did see staff leave balances rise as a result 
of the significant work effort in positioning the organisation for 
the current and future years. This work included taking over the 
important activities of the Amberley Retreats team and running 
City Justice Walks.

In the course of the 2017 financial year the organisation 
budgeted to make a significant loss and the Board supported this 
position on the basis that 2017 was a year of significant change 
and that activities would be undertaken to raise additional 
funding in order to return to a cash positive budget in the 2018 
year. During the 2017 year a number of unexpected challenges 
arose and fundraising activity did not proceed at the required 
pace and intensity. We have also seen the competition from 
organisations such as ourselves for funding increase substantially.

Guy Steel 
Treasurer

In response to this position the Board have undertaken a number 
of actions to reduce cost and also increase funding resulting in a 
2018 budget and resultant forecast that will see the organisation 
effectively break-even. These measures include minimising 
the costs of programs run, deferring planned expenditure on 
communications activity and also reducing staff leave balances. 
The organisation has raised camp fees and will also cease to run 
camps that fail to cover the direct cost of facilitating the camp. 
In addition to these cost reduction activities the Board have 
recruited a member, Kim Downes, with extensive fundraising 
experience and will actively be targeting alumni and corporate 
groups as the 2018 forecast does rely on a material increase in 
external funding. 

As stated our future relies heavily on building additional funding 
streams and we need the support of our members and their 
networks to achieve this. Following from the Board’s work to 
address financial pressures the Christian Brothers Oceania 
Province have provided formal financial support for a thirteen 
month period. This backing is very important as it allows the 
Board to focus its activities on the funding base and having a 
strong management team in Steve, Adrian and Suzannah ensures 
programs are delivered to the standard we have grown to expect.

The Annual report contains abridged financial results. The 
complete Special Purpose Financial Report for the year ended 31 
December 2017, together with the Auditor’s report thereon, is 
available at www.ercvic.com.
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Like most not-for-profit organisations, Edmund Rice Camps Victoria 
rely on income from events and other fundraising activities to enable 
us to do what we do - transform lives one camp at a time.

Just like in previous years, the Trivia Night in 2017 was a huge success 
and our thanks goes out to the committed group of volunteers who 
once again pulled off a terrific night, raising $16,000.  Make sure you 
keep your eye out when this comes up again on the social calendar.  
It might be a great way to re-connect with ‘old campers’ you haven’t 
seen in years or introduce a group of your friends or work colleagues 
to Edmund Rice Camps Victoria by getting a table together. 

After much discussion, the  Edmund Rice Camps Victoria Gala 
Ball has seen a return.  The 2018 Ball took place recently and over 
100 people attended, enjoying a night of terrific music, great food 
and the opportunity to ‘glam up’ and catch up with the Eddie Rice 
community while raising funds for the work we do.  Make sure you 
keep your eye out for the next ball and don’t miss the opportunity to 
be part of one of the biggest social events of the year.

A special mention to a number of businesses that value the work 
that Edmund Rice Camps Victoria does in the community.  This year 
the Banks Group, Bagents and Bell Charitable Foundation have all 
made generous donations and we are extremely grateful and thank 
the Eddie Ricers who made the connection with these businesses. 

If you have ideas for events or fundraisers, please contact our office 
– you have no idea how much we would love to hear from you!

Would you like to help us raise funds 

It’s simple, here are 3 easy ideas……

We have a number of  
people associated with camps  

who are ‘regular givers’, donating  
an amount that suits them every 

month.  It is easy to set up –  
simply visit Good 2 Give or  

Every Day Hero!

Does your work place hold  
Charity Days? Why not suggest 
Edmund Rice Camps Victoria as 

the recipient for your next  
Corporate Golf Day or other 

workplace charity event. 

Can you use your  
contacts to benefit  

Edmund Rice Camps Victoria? 
Many of you in the corporate world  
could make a quick introduction to  

your Corporate Partnerships  
representative and let us tell  

them all about Edmund Rice Camps Victoria  
and what we do. It could lead  

to a beautiful connection  
that ends up benefiting children,  

young people and families  
on camp.
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The work of Edmund Rice Camps Victoria would not be possible if 
it were not for the generous  financial and in-kind contributions of 
many individuals and organisations in the community.

Donors & Regular Giving 
Those individuals who make donations to support our work as 
either a one off gift or a regular contribution wish to remain 
anonymous and let their actions speak for themselves. All 
donations, whether big or small, are essential for our work. 

Donating regularly to camps helps us plan effectively for the 
future and to reach out to more children, young people and 
families.  Every month some of our supporters collectively 
contribute close to $1000, which helps fund one camp over the 
year – a worthwhile activity.  To find out how you can become a 
regular donor, please contact the office.

Schools 
The following schools are champions of our work and contribute, 
not only  financially, but also by providing us buses and facilities 
at little or no charge. We would like to take this opportunity to 
thank: 
• Catholic Regional College St. Albans 
• Christian Brothers College  
• Parade College 
• St Bernard’s College 
• St Columba’s College 
• St Joseph’s College 
• St Joseph’s Flexible Learning Centre 
• St Kevin’s College 
• St Patrick’s College 
• Star of the Sea 
• Xavier College

In Kind Support 
We would like to acknowledge both Edmund Rice Centre 
‘Amberley’ and The Treacy Centre, Parkville for their ongoing 
support for the organisation.

Grants and Corporate Giving 
We have been successful in securing grants and corporate gifts in 
2017. We would like to thank the following supporters: 
• AC Martin & Associates 
• Barker Monahan Pty Ltd 
• Bell Charitable Fund 
• Harley Owners Group 
• Mantana Foundation 
• Sisters of Charity

The Christian Brothers Oceania Province 
& Edmund Rice Foundation Australia 
Our largest and longest supporters continue to be the Christian 
Brothers Oceania Province and Edmund Rice Foundation 
Australia. For over 30 years their support, both in-kind and 
financial, has ensured our continued operation. We offer our 
sincerest thanks.

Our Partners 
We rely on the support of other organisations to be able to do 
our work. We would like to acknowledge those organisations that 
have played a significant role over the last year: 
• Banyule City Council 
• Doxa Youth Foundation 
• Edmund Rice Camps Network 
• Edmund Rice Community and Refugee Services 
• Edmund Rice Oceania Support Centre 
• Edmund Rice – Mt Atkinson Community Centre 
• Food Bank Victoria 
• Lentara Uniting Care 
• Eastern Health Aboriginal Health Service 
• Kildonan Uniting Care 
• MacKillop Family Services 
• Yarra Valley Indigenous Health Team
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Each year up to two long-serving members of the Edmund Rice 
community are nominated as Life Members. This special group 
of volunteers have demonstrated a commitment to Edmund Rice 
Camps Victoria for at least ten years. They have demonstrated 
the direct involvement in the direction of the organisation, have 
contributed to our long term sustainability and demonstrate 
qualities of leadership that embody the charism and spirit of 
Edmund Rice. Their names are engraved in a plaque that sits on 
display at our home in Amberley. 

• Martine Batchelder

• Br. Tim Bilston

• Br. Gerard Brady

• Daniel Butler

• Anthony Chapman

• Br. Peter Clinch

• Jessica Connor-Kennedy

• Paul Daly

• Dianne Donati

• Adrian Ferris

• Paul Huggett

• Andy Kuppe

• Rob Lindsey

• Bernadette Luckman

• Jane Marandu

• Melanie Martin

• Caterina Mezzatesta

• Anthony Michielin

• Mark Monahan

• Megan Monahan

• Ben Moodie

• Sarah Morgante

• Br. Frank O’Shea

• Anthony Ramsay

• Carly Randle

• Chris Silvapulle

• Mark Smith

• Br. John Wright

“Though life membership 
is a recognition of my work 
with the organisation, 
I truly believe that no 
amount of days on camp 
or hours spent in meetings 
will ever make up for what 
Eddie Rice has given me in 
return”

Carly Randle 

Awarded Life Membership 2017
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for year ended 31st December, 2017

Revenues 2017 2016
Donations 57,813 83,304
Camp Fees 58,829 56,530
Sponsorship 8,246 4,927
Grants 18,910 -
Grants from related parties 112,000 130,000
Fundraising 19,716 29,199
Interest 3,032 4,147
Retreats 38,780 -
Other 790 1,863

318,116 309,970

Expenses
Camp Expenses 90,055 87,803
Fundraising Expenses 3,095 8,126
Training Expenses 6,390 3,687
Retreat costs 6,710 -
Salaries and associated employee costs 250,660 155,065
Depreciation 4,287 -
Administration and other expenses 51,283 29,014

412,480 283,695

Net (Deficit)/Surplus for the year (94,364) 26,275

Revenues 2017 2016

Donations 18% 27%

Camp fees 18% 18%

Sponsorship 3% 2%

Grants 6% 0%

Grants from related parties 35% 42%

Fundraising 6% 9%

Interest 1% 1%

Retreats 12% -

Other 0% 1%

Expenses 2017 2016

Camp expenses 22% 31%

Fundraising expenses 1% 3%

Training expenses 1.5% 1%

Retreat costs 1.5%

Salaries and associated 
employee costs 61% 55%

Depreciation 1% 0%

Administration and other 
expenses 12% 10%
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as at 31st December, 2017

Current Assets 2017 2016
Cash and cash equivalents 148,942 242,878
Trade and other receivables 10,803 835
Other 14,135 9,806
Total Current Assets 173,880 253,519

Non-current Assets
Plant and equipment 28,806 2,515
Total Non Current Assets 28,806 2,515

Total Assets 202,686 256,034

Current Liabilities
Trade and other payables 83,189 42,016
Total Current Liabilities 83,189 42,016

Total Liabilities 83,189 42,016

Net Assets 119,497 214,018

Equity
Retained surplus 119,654 214,018

Total Equity 119,654 214,018

The above are abridged financial results. The complete Special Purpose Financial Report for the 
year to 31 December 2017, together with the Auditor’s Report thereon, is available on the website 
at www.ercvic.com
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for the year ended 31st December, 2017

Cash flows from Operating Activities 2017 2016
Cash receipts in the course of operations 313,976 308,046
Cash payments in the course of operations (380,209) (303,758)
Interest received 3,032 4,147
Net Cash provided by operating activities (63,201) 8,435

Cash flows from Investing Activities
Payment for motor vehicles (30,735) -
Net cash (used in) investing activities (30,735) -

Net increase  in cash held (93,936) 8,435
Cash and cash equivalent at the beginning of the year 242,878 234,443
Cash and cash equivalent at end of the year 148,942 242,878

Notes to Statement of Cash Flows
(a) Reconciliation of cash and cash equivalents
For the purpose of the statement of cash flows, cash includes cash on hand and at bank 
and short term deposits at call. Cash and cash equivalents as at the end of the financial 
year as shown on the Statement of Cash Flows is reconciled to the related items in the 
Statement of Financial Position as follows:
Cash at Bank and on Hand 148,942 242,878

(b) Reconciliation of Operating Result to net cash used in operating activities:
(Deficit)/surplus (94,364) 26,275
Plus non-cash items:
Depreciation and asset write offs 4,287 -

Net cash (used in)/provided by operating activities 
before change in assets and liabilities (90,077) 26,275

Change in assets and liabilities during the  
financial year:

(Increase)/decrease in trade and other receivables (9,968) 9,978
(Increase)/decrease in prepayments (4,329) 4,964
Increase/(decrease) in payables and other creditors 32,313 (32,782)
Increase in unearned revenue 8,860 -
Net cash provided by operating activities (63,201) 8,435

for year ended 31 December, 2017

Balance as at start of year 214,018 187,743
(Deficit)/surplus for the year (94,364) 26,275
Total equity as at end of year 119,654 214,018
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Basis of Accounting 
The responsible entities have prepared the financial statements on the basis that the entity is a non-reporting entity because there 
are no users who are dependent on general purpose financial statements. These financial statements are therefore special purpose 
financial statements that have been prepared to meet the financial reporting requirements of the Australian Charities and Not-for-profits 
Commission Act 2012. The entity is a not-for-profit entity for financial reporting purposes under Australian Accounting Standards.

The financial statements have been prepared in accordance with the mandatory Australian Accounting Standards applicable to entities 
reporting under the Australian Charities and Not-for-profits Commission Act 2012 and the significant accounting policies disclosed below, 
which the responsible entities have determined are appropriate to meet the needs of members. Such accounting policies are consistent 
with those of previous periods unless stated otherwise.

The financial statements, except for the cash flow information, have been prepared on an accruals basis and are based on historical costs 
unless otherwise stated in the notes. Material accounting policies adopted in the preparation of these financial statements are presented 
below and have been consistently applied unless stated otherwise. The amounts presented in the financial statements have been rounded 
to the nearest dollar.

Plant and Equipment 
All plant and equipment is stated at cost, representing the fair value of the consideration given in exchange, less accumulated 
depreciation and any impairment amounts.

Depreciation is calculated on a straight line basis over the estimated useful life of all plant and equipment, as follows:

Motor vehicles - 6 years 
Plant and equipment - 5 years 
Office equipment - 5 years 
Computer equipment - 3 years 
 
Responsible Entities Declaration 
The responsible entities of Edmund Rice Camps Incorporated declare that:

(1) there are reasonable grounds to believe that the registered entity is able to pay all of its debts, as and when they become due and 
payable; and 
(2) the financial statements and notes satisfy the requirements of the Australian Charities and Not-for-profits Commission Act 2012.

Signed in accordance with subsection 60.15(2) of the Australian Charities and Not-for-profits Commission Regulation 2013.

NOTES TO AND FORMING PART OF THE ACCOUNTS  
As at 31st December 2017 

EXTRACT OF SIGNIFICANT ACCOUNTING POLICIES

……………………………….   ……………………………….  

Peter Robinson - Chair   Guy Steel - Treasurer 
xxxx April 2018              xx xx April 2018         
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An independent New South Wales Partnership. ABN 17 795 780 962. 
Level 22 MLC Centre, 19 Martin Place, Sydney NSW 2000 
Liability limited by a scheme approved under Professional Standards Legislation 

                     Pitcher Partners is an association of independent firms 
Melbourne  |  Sydney  |  Perth  |  Adelaide  |  Brisbane|  Newcastle 

                        An independent member of Baker Tilly International 

INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 
Report on the Audit of the Summary Financial Report 
 
We have audited the summary financial report of Edmund Rice Camps Incorporated (‘the 
Association’), which comprises the statement of financial position as at 31 December 2016, the 
statement of comprehensive income, statement of changes in equity and statement of cash flows for 
the year then ended, notes comprising a summary of significant accounting policies, other 
explanatory information, and the responsible entities declaration are derived from the audited 
financial report of Edmund Rice Camps Incorporated for the year ended 31 December 2016. We 
expressed a qualified auditor’s opinion on that financial report dated 21 April 2017. 
 
In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion section 
of our report, the summary financial report derived from the audited financial report of Edmund Rice 
Camps Incorporated for the year ended 31 December 2016 is consistent, in all material respects,  
with the audited financial report, on the basis described in Note 1. 
 
Summary Financial Report 
 
The summary financial report does not contain all the disclosures required by Australian Accounting 
Standards applied in preparation of the audited financial report of Edmund Rice Camps Incorporated. 
Reading the summary financial report, therefore, is not a substitute for reading the audited financial 
report of Edmund Rice Camps Incorporated and the auditor’s report thereon. 
 
The Audited Financial Report and Our Report Thereon 
 
We expressed a qualified audit opinion on the audited financial report in our report dated 21 April 
2017. The basis for our qualified opinion was, as is common with organisations of this type, it is not 
practical for the Edmund Rice Camps Incorporated to maintain effective internal control over 
donations until their initial entry into the accounting records. Accordingly, our audit in relation to 
such receipts was limited to amounts recorded. 
 
Responsible Entities’ Responsibility for the Summary Financial Report 
 
The responsible entities are responsible for the preparation of the summary financial report on the 
basis described in Note 1 to the audited financial report, to the extent applicable to the summary 
financial report. 
 
 
 
 
 
 
 
 
 
 
 

 

 
An independent New South Wales Partnership. ABN 17 795 780 962. 
Level 22 MLC Centre, 19 Martin Place, Sydney NSW 2000 
Liability limited by a scheme approved under Professional Standards Legislation 

                     Pitcher Partners is an association of independent firms 
Melbourne  |  Sydney  |  Perth  |  Adelaide  |  Brisbane|  Newcastle 

                        An independent member of Baker Tilly International 

INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 
Report on the Audit of the Summary Financial Report 
 
We have audited the summary financial report of Edmund Rice Camps Incorporated (‘the 
Association’), which comprises the statement of financial position as at 31 December 2016, the 
statement of comprehensive income, statement of changes in equity and statement of cash flows for 
the year then ended, notes comprising a summary of significant accounting policies, other 
explanatory information, and the responsible entities declaration are derived from the audited 
financial report of Edmund Rice Camps Incorporated for the year ended 31 December 2016. We 
expressed a qualified auditor’s opinion on that financial report dated 21 April 2017. 
 
In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion section 
of our report, the summary financial report derived from the audited financial report of Edmund Rice 
Camps Incorporated for the year ended 31 December 2016 is consistent, in all material respects,  
with the audited financial report, on the basis described in Note 1. 
 
Summary Financial Report 
 
The summary financial report does not contain all the disclosures required by Australian Accounting 
Standards applied in preparation of the audited financial report of Edmund Rice Camps Incorporated. 
Reading the summary financial report, therefore, is not a substitute for reading the audited financial 
report of Edmund Rice Camps Incorporated and the auditor’s report thereon. 
 
The Audited Financial Report and Our Report Thereon 
 
We expressed a qualified audit opinion on the audited financial report in our report dated 21 April 
2017. The basis for our qualified opinion was, as is common with organisations of this type, it is not 
practical for the Edmund Rice Camps Incorporated to maintain effective internal control over 
donations until their initial entry into the accounting records. Accordingly, our audit in relation to 
such receipts was limited to amounts recorded. 
 
Responsible Entities’ Responsibility for the Summary Financial Report 
 
The responsible entities are responsible for the preparation of the summary financial report on the 
basis described in Note 1 to the audited financial report, to the extent applicable to the summary 
financial report. 
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INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 

 

Auditor’s Responsibility 
 
Our responsibility is to express an opinion on whether the summary financial statements are 
consistent, in all material respects, with the audited financial report based on our procedures, which 
were conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary 
Financial Statements. 
 
 
 
 
 
J GAVLJAK PITCHER PARTNERS 
PARTNER SYDNEY 
 
21 April 2017 
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Edmund Rice Camps Victoria  
can be contacted at

Edmund Rice Camps Inc. 
7 Amberley Way 

Lower Plenty VIC 3089

www.ercvic.com 
Phone 03 8359 0140

Transforming lives . . .
one camp at a time.
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for year ended 31st December, 2017

Revenues 2017 2016
Donations 57,813 83,304
Camp Fees 58,829 56,530
Sponsorship 8,246 4,927
Grants 18,910 -
Grants from related parties 112,000 130,000
Fundraising 19,716 29,199
Interest 3,032 4,147
Retreats 38,780 -
Other 790 1,863

318,116 309,970

Expenses
Camp Expenses 90,055 87,803
Fundraising Expenses 3,095 8,126
Training Expenses 6,390 3,687
Retreat costs 6,710 -
Salaries and associated employee costs 250,660 155,065
Depreciation 4,287 -
Administration and other expenses 51,283 29,014

412,480 283,695

Net (Deficit)/Surplus for the year (94,364) 26,275

Revenues 2017 2016

Donations 18% 27%

Camp fees 18% 18%

Sponsorship 3% 2%

Grants 6% 0%

Grants from related parties 35% 42%

Fundraising 6% 9%

Interest 1% 1%

Retreats 12% -

Other 0% 1%

Expenses 2017 2016

Camp expenses 22% 31%

Fundraising expenses 1% 3%

Training expenses 1.5% 1%

Retreat costs 1.5%

Salaries and associated 
employee costs 61% 55%

Depreciation 1% 0%

Administration and other 
expenses 12% 10%
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as at 31st December, 2017

Current Assets 2017 2016
Cash and cash equivalents 148,942 242,878
Trade and other receivables 10,803 835
Other 14,135 9,806
Total Current Assets 173,880 253,519

Non-current Assets
Plant and equipment 28,806 2,515
Total Non Current Assets 28,806 2,515

Total Assets 202,686 256,034

Current Liabilities
Trade and other payables 83,189 42,016
Total Current Liabilities 83,189 42,016

Total Liabilities 83,189 42,016

Net Assets 119,497 214,018

Equity
Retained surplus 119,654 214,018

Total Equity 119,654 214,018

The above are abridged financial results. The complete Special Purpose Financial Report for the 
year to 31 December 2017, together with the Auditor’s Report thereon, is available on the website 
at www.ercvic.com
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for the year ended 31st December, 2017

Cash flows from Operating Activities 2017 2016
Cash receipts in the course of operations 313,976 308,046
Cash payments in the course of operations (380,209) (303,758)
Interest received 3,032 4,147
Net Cash provided by operating activities (63,201) 8,435

Cash flows from Investing Activities
Payment for motor vehicles (30,735) -
Net cash (used in) investing activities (30,735) -

Net increase  in cash held (93,936) 8,435
Cash and cash equivalent at the beginning of the year 242,878 234,443
Cash and cash equivalent at end of the year 148,942 242,878

Notes to Statement of Cash Flows
(a) Reconciliation of cash and cash equivalents
For the purpose of the statement of cash flows, cash includes cash on hand and at bank 
and short term deposits at call. Cash and cash equivalents as at the end of the financial 
year as shown on the Statement of Cash Flows is reconciled to the related items in the 
Statement of Financial Position as follows:
Cash at Bank and on Hand 148,942 242,878

(b) Reconciliation of Operating Result to net cash used in operating activities:
(Deficit)/surplus (94,364) 26,275
Plus non-cash items:
Depreciation and asset write offs 4,287 -

Net cash (used in)/provided by operating activities 
before change in assets and liabilities (90,077) 26,275

Change in assets and liabilities during the  
financial year:

(Increase)/decrease in trade and other receivables (9,968) 9,978
(Increase)/decrease in prepayments (4,329) 4,964
Increase/(decrease) in payables and other creditors 32,313 (32,782)
Increase in unearned revenue 8,860 -
Net cash provided by operating activities (63,201) 8,435

for year ended 31 December, 2017

Balance as at start of year 214,018 187,743
(Deficit)/surplus for the year (94,364) 26,275
Total equity as at end of year 119,654 214,018

4
Edmund Rice Camps Inc. 
Annual Report 
2017

Statement of cash flows

Statement of changes in equity



Basis of Accounting 
The responsible entities have prepared the financial statements on the basis that the entity is a non-reporting entity because there 
are no users who are dependent on general purpose financial statements. These financial statements are therefore special purpose 
financial statements that have been prepared to meet the financial reporting requirements of the Australian Charities and Not-for-profits 
Commission Act 2012. The entity is a not-for-profit entity for financial reporting purposes under Australian Accounting Standards.

The financial statements have been prepared in accordance with the mandatory Australian Accounting Standards applicable to entities 
reporting under the Australian Charities and Not-for-profits Commission Act 2012 and the significant accounting policies disclosed below, 
which the responsible entities have determined are appropriate to meet the needs of members. Such accounting policies are consistent 
with those of previous periods unless stated otherwise.

The financial statements, except for the cash flow information, have been prepared on an accruals basis and are based on historical costs 
unless otherwise stated in the notes. Material accounting policies adopted in the preparation of these financial statements are presented 
below and have been consistently applied unless stated otherwise. The amounts presented in the financial statements have been rounded 
to the nearest dollar.

Plant and Equipment 
All plant and equipment is stated at cost, representing the fair value of the consideration given in exchange, less accumulated 
depreciation and any impairment amounts.

Depreciation is calculated on a straight line basis over the estimated useful life of all plant and equipment, as follows:

Motor vehicles - 6 years 
Plant and equipment - 5 years 
Office equipment - 5 years 
Computer equipment - 3 years 
 
Responsible Entities Declaration 
The responsible entities of Edmund Rice Camps Incorporated declare that:

(1) there are reasonable grounds to believe that the registered entity is able to pay all of its debts, as and when they become due and 
payable; and 
(2) the financial statements and notes satisfy the requirements of the Australian Charities and Not-for-profits Commission Act 2012.

Signed in accordance with subsection 60.15(2) of the Australian Charities and Not-for-profits Commission Regulation 2013.

NOTES TO AND FORMING PART OF THE ACCOUNTS  
As at 31st December 2017 

EXTRACT OF SIGNIFICANT ACCOUNTING POLICIES

……………………………….   ……………………………….  

Peter Robinson - Chair   Guy Steel - Treasurer 
xxxx April 2018              xx xx April 2018         
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An independent New South Wales Partnership. ABN 17 795 780 962. 
Level 22 MLC Centre, 19 Martin Place, Sydney NSW 2000 
Liability limited by a scheme approved under Professional Standards Legislation 

                     Pitcher Partners is an association of independent firms 
Melbourne  |  Sydney  |  Perth  |  Adelaide  |  Brisbane|  Newcastle 

                        An independent member of Baker Tilly International 

INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 
Report on the Audit of the Summary Financial Report 
 
We have audited the summary financial report of Edmund Rice Camps Incorporated (‘the 
Association’), which comprises the statement of financial position as at 31 December 2016, the 
statement of comprehensive income, statement of changes in equity and statement of cash flows for 
the year then ended, notes comprising a summary of significant accounting policies, other 
explanatory information, and the responsible entities declaration are derived from the audited 
financial report of Edmund Rice Camps Incorporated for the year ended 31 December 2016. We 
expressed a qualified auditor’s opinion on that financial report dated 21 April 2017. 
 
In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion section 
of our report, the summary financial report derived from the audited financial report of Edmund Rice 
Camps Incorporated for the year ended 31 December 2016 is consistent, in all material respects,  
with the audited financial report, on the basis described in Note 1. 
 
Summary Financial Report 
 
The summary financial report does not contain all the disclosures required by Australian Accounting 
Standards applied in preparation of the audited financial report of Edmund Rice Camps Incorporated. 
Reading the summary financial report, therefore, is not a substitute for reading the audited financial 
report of Edmund Rice Camps Incorporated and the auditor’s report thereon. 
 
The Audited Financial Report and Our Report Thereon 
 
We expressed a qualified audit opinion on the audited financial report in our report dated 21 April 
2017. The basis for our qualified opinion was, as is common with organisations of this type, it is not 
practical for the Edmund Rice Camps Incorporated to maintain effective internal control over 
donations until their initial entry into the accounting records. Accordingly, our audit in relation to 
such receipts was limited to amounts recorded. 
 
Responsible Entities’ Responsibility for the Summary Financial Report 
 
The responsible entities are responsible for the preparation of the summary financial report on the 
basis described in Note 1 to the audited financial report, to the extent applicable to the summary 
financial report. 
 
 
 
 
 
 
 
 
 
 
 

 

 
An independent New South Wales Partnership. ABN 17 795 780 962. 
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                     Pitcher Partners is an association of independent firms 
Melbourne  |  Sydney  |  Perth  |  Adelaide  |  Brisbane|  Newcastle 

                        An independent member of Baker Tilly International 

INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 
Report on the Audit of the Summary Financial Report 
 
We have audited the summary financial report of Edmund Rice Camps Incorporated (‘the 
Association’), which comprises the statement of financial position as at 31 December 2016, the 
statement of comprehensive income, statement of changes in equity and statement of cash flows for 
the year then ended, notes comprising a summary of significant accounting policies, other 
explanatory information, and the responsible entities declaration are derived from the audited 
financial report of Edmund Rice Camps Incorporated for the year ended 31 December 2016. We 
expressed a qualified auditor’s opinion on that financial report dated 21 April 2017. 
 
In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion section 
of our report, the summary financial report derived from the audited financial report of Edmund Rice 
Camps Incorporated for the year ended 31 December 2016 is consistent, in all material respects,  
with the audited financial report, on the basis described in Note 1. 
 
Summary Financial Report 
 
The summary financial report does not contain all the disclosures required by Australian Accounting 
Standards applied in preparation of the audited financial report of Edmund Rice Camps Incorporated. 
Reading the summary financial report, therefore, is not a substitute for reading the audited financial 
report of Edmund Rice Camps Incorporated and the auditor’s report thereon. 
 
The Audited Financial Report and Our Report Thereon 
 
We expressed a qualified audit opinion on the audited financial report in our report dated 21 April 
2017. The basis for our qualified opinion was, as is common with organisations of this type, it is not 
practical for the Edmund Rice Camps Incorporated to maintain effective internal control over 
donations until their initial entry into the accounting records. Accordingly, our audit in relation to 
such receipts was limited to amounts recorded. 
 
Responsible Entities’ Responsibility for the Summary Financial Report 
 
The responsible entities are responsible for the preparation of the summary financial report on the 
basis described in Note 1 to the audited financial report, to the extent applicable to the summary 
financial report. 
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INDEPENDENT AUDITOR’S REPORT  
TO THE MEMBERS OF EDMUND RICE CAMPS INCORPORATED 
ABN: 78 403 166 367 
 

 

Auditor’s Responsibility 
 
Our responsibility is to express an opinion on whether the summary financial statements are 
consistent, in all material respects, with the audited financial report based on our procedures, which 
were conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary 
Financial Statements. 
 
 
 
 
 
J GAVLJAK PITCHER PARTNERS 
PARTNER SYDNEY 
 
21 April 2017 
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Edmund Rice Camps Victoria  
can be contacted at

Edmund Rice Camps Inc. 
7 Amberley Way 

Lower Plenty VIC 3089

www.ercvic.com 
Phone 03 8359 0140

Transforming lives . . .
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